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Package
Name of Student Department Company Name (In INR per
2l annum)
1 -
CHIRANJEEB ROUTRAY B.Sc. HCEENTURE 3.40 Lacs PA
2
PRAGYAN PARAMITA SETHI B.Sc. BECENTURE 3.40 Lacs PA
3 M.Sc. Applied .
ADITI PARIAL Microbiology -apgemml 2.75 Lacs PA
4 M.Sc. Applied .
ANKITA PADHI Microbiology Capgemini 2.75 Lacs PA
5 - .
- ANKITA ROUT B.Sc. Capgemini 2.75 Lacs PA
6 . .
AYUSH KUMAR SAHOO BCA Lapgemini 2.75 Lacs PA
7 . .
BADRI NARAYAN PATRA BCA Capgemini 2.75 Lacs PA
8 . .
CHANDRAMA KUMARI B.Sc. Capgemini 2.75 Lacs PA
9 M.Sc. T
KISHAN KUMAR DAS Biotechnology Capgemini 2.75 Lacs PA
10 -
KOMAL NISSA BCA Capgemini 2.75 Lacs PA
11 . .
PAYAL CHOUDHURY B.Sc. Capgemini 2.75 Lacs PA
12 | PRITI PRIYADARSHINI —
SAHOO B.Sc. Capgemini 2.75 Lacs PA
13 -
PRIYANKA SAMAL B.Sc. el g 2.75 Lacs PA
14 | RASHMITA NANDITA M.Sc. N
SUBHADARSINI Biotechnology Capgemini 2.75 Lacs PA
15 M.Sc. __
RIYA RA] Biotechnology Capgemini 2.75 Lacs PA
16 -
SAKSHYAMA PAIKARAY B.Sc. Capgemini 2.75 Lacs PA
17 M.Sc. o
SANDEEP KUMAR DAS Biotechnology Capgemini 2.75 Lacs PA
18 -
SATAKSHI SATAPATHY B.Sc. Capgemin 2.75 Lacs PA
19 -
SHREEMAN SWAGAT Bl Capgemini 2.75 Lacs PA
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ASUTOSH PADHI

SMRUTI RANJAN SAHOO BCA Capgemini 2.75 Lacs PA
i SOMPREETI PAUL B.Sc. Specnin 2o Lo
5 SUNIL KUMAR GIRI Biotel\c/[l.l?lcc.)logy Lapgemini 275 LG5 P
28 ;ﬁ%ﬁM SRRl S ey Capgemini 2.75 Lacs PA
24 ?Equili(UMI PRIYADARSANI i e P
£ = T ool COGNIZANT 2.52 Lacs PA
& BIDYASHREE PATTNAIK B.Sc. GsNLT 22lacHTA
a7 R e BCA COGNIZANT 2.52 Lacs PA
8 L BCA COGNIZANT 2.52 Lacs PA
ke RASHMI RANJAN BABOO B.Sc. oz D s
2 ABHISEK NAYAK BCA Deloitte 3.82 Lacs PA
i ABHISHEK AMAN KUMAR B.Sc. Delaiite i
o SRR = Deloitte 3.82 Lacs PA
= AKASH GOUTAM BCA Deloitte 3.82 Lacs PA
2% PR S BCA Deloitte 3.82 Lacs PA
& ANKITA MOHANTY B.Sc. Belgine ~HEiLacs bR
2 ANSHUMAN DASH B.Sc. Deloitte 3.82 Lacs PA
= ANUJA KUMAR PANDA BCA Deloitte 3.82 Lacs PA
i ANUROOPA SAHOO B.Sc. Heine S ae il
= ANWESHA JENA BCA Deloitte 3.82 Lacs PA
40 BCA Deloitte 3.82 Lacs PA
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ASUTOSH PATTNAIK HES Deloitte 3.82 Lacs PA
* AYUSHI DAS B.Sc. Deloitte 3.82 Lacs PA
b BADAL BALBANTRAY BCA Deloitte 3.82 Lacs PA
i BHUPESH KUMAR DAS B.Sc. Deloitte 3.82 Lacs PA
& BISWAJEET BISWAL e Deloitte 3.82 Lacs PA
i BISWAJIT BEHERA e Deloitte 3.82 Lacs PA
Y BISWAPRANGYA KHATOI B.Sc. Deloitte 3.82 Lacs PA
i CHINMAYA BEHERA B.Sc. DS 3.82 Lacs PA
& CHINMAYA KUMAR ROUT BCA Deloitte 3.82 Lacs PA
& D.JHANSI RANI B.Sc. Peloitfc 3.82 Lacs PA
5 DEBASHREE DAS B.Sc. Dl 3.82 Lacs PA
& LAXMIPRIYA MAHARANA BCA Deloitte 3.82 Lacs PA
53 | LOKESH GOUNDER Bl Deloitte 3.82 Lacs PA
e LOPAMUDRA SINGH B.Sc. S 3.82 Lacs PA
> MANAS RANJAN DASH BCA Deloitte 3.82 Lacs PA
& MONALISA NAYAK B.Sc. Deloitte 3.82 Lacs PA
i PRAGATI SWAIN B.Sc. Reloitre 3.82 Lacs PA
i SPXQSBAN e B.Sc. Deloitte 3.82 Lacs PA
o PRAKASH KUMAR BCA Deloitte 3.82 Lacs PA
o PRASHANT KUMAR BCA Deloitte 3.82 Lacs PA
i PRATIBHA PANDA B.Sc. peigite 3.82 Lacs PA
o SPZI\I:E T BCA Deloitte 3.82 Lacs PA
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PUSHPANJALI SINGH B.Sc. pE s 3.82 Lacs PA

i RAVIKANT PANDEY = Deloitte 3.82 Lacs PA
00 REBA ROY BCA Deloitte 3.82 Lacs PA
. RUTUPARNA SHA B.Sc. el 3.82 Lacs PA
v SAI SNIGDHA NAYAK B.Sc. Peleite 3.82 Lacs PA
. SANDEEP KUMAR PANDA B.Sc. Reloiie 3.82 Lacs PA
i SATWIK SHUBHAM B.Sc. Uelisiizes 3.82 Lacs PA
5 SATYA NARAYAN SAHOO g Deloitte 3.82 Lacs PA
- SATYAJEET PANDA BCA Deloitte 3.82 Lacs PA
& SHIBANI MOHANTY B.Sc. Deloitte 3.82 Lacs PA
5 SHIVANANDA MOHAPATRA e Deloitte 3.82 Lacs PA
i SHREYOSEE CHATTERJEE B.Sc. Halcifs 3.82 Lacs PA
& SEANAND AT BCA Deloitte 3.82 Lacs PA
e SIDHARTH KANUNGO BCA Deloitte 3.82 Lacs PA
“ SMITA MISHRA B.Sc. Deloitte 3.82 Lacs PA
& SMRUTIRANJAN SAHOO BCA Deloitte 3.82 Lacs PA
& SONALI NAYAK e Deloitte 3.82 Lacs PA
i gggég SRR BCA Deloitte 3.82 Lacs PA
i Deloitte 3.82 Lacs PA

SOUMYA DARSHAN PUHAN B

. SRADHA SUMAN MOHANTY B.Sc. B nrts 3.82 Lacs PA
. g\l}\gil\? PRI BCA Deloitte 3.82 Lacs PA
s SRUTILIPI MOHAPATRA BCA Deloitte 3.82 Lacs PA
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. SUBHASHREE SWAIN B.Sc. Deloitte 3.82 Lacs PA
i SURABHI KUMARI B.Sc. Deloitte 3.82 Lacs PA
i SWATI SNEHA SINGH BSc Deloitte 3.82 Lacs PA
= SWETALINA PRIYADARSINI B.Sc. Db 3.82 Lacs PA
i SWOPENDU OJHA HES Deloitte 3.82 Lacs PA
i SYED SHAYAN ALI BCA Deloitte 3.82 Lacs PA
i TAPASWINI NANDA = Deloitte 3.82 Lacs PA
L i TAPASWINI SAMANTARAY B.Sc. Deloitte 3.82 Lacs PA
; UPASANA NAYAK B.Sc. DI 3.82 Lacs PA
i UTTAM KUMAR BCA Deloitte 3.82 Lacs PA
5 ZAHRA PARWEZ B.Sc. Beluitte 3.82 Lacs PA
- ZAID HASSMI B Deloitte 3.82 Lacs PA
V AKANKSHYA RANI DASH B.Sc. ol 3.00 Lacs PA
i B.ANJAELINA B.Sc. ik 3.00 Lacs PA
‘ MINAKSHI KAR B.Sc. EaskL 3.00 Lacs PA
- 8 PRINCE BEHERA B.Sc. Bk 3.00 Lacs PA
s PRIYAMBADA SWAIN B.Sc. ESSPL 3.00 Lacs PA
v SONALI BARIK B.Sc. okl 3.00 Lacs PA
103 ;VXS}(\;\FII( PRIYADARSHINEE Biotel::/[k.lic(;logy Xeer S D
o ANANYA PANJA BSc Infosys 2.23 Lacs PA
105 ﬁgg}rTA PRIYADARSHINI = ;\g}.lsnc(.)logy N— e et
106 ;BE,:?\IR:HA PRIYADARSHINI Biotel\cllﬁicchogy e B I
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BISAKHA ROUT B.Sc. Infosys 2.23 Lacs PA
¥ BUBUNA DAS iﬁ;ﬁﬁgﬁ?ﬁig; Infosys 2.23 Lacs PA
i | DIPTIMAYEE JENA Biotel\cdﬁicélogy sy 2.23 Lacs PA
-y IPSITA ROJALIN PANDA Biotel\c/[ﬁicc;logy Infosys 2.23 Lacs PA
e MONALISA PARIDA B.Sc. Infosys 2.23 Lacs PA
i PRANNAY KUMAR BEHERA B.Sc. iligipe 2.23 Lacs PA
= PRERNA MISHRA Biotehcdhicc;logy Infesys 2.23 Lacs PA

N RAJESH KUMAR SAHOO Biotel::d}fl(;logy hfosys 2.23 Lacs PA
e RIMA DEY I\l\/,ilscioﬁiﬁl;g; Infosys 2.23 Lacs PA
117 I}\I/III'I;[}JII;?\RNA ROSSANA ﬁ}iﬁgﬁ?ﬁggﬁ Il o
e SATABDI BEHERA B.Sc. e 2.23 Lacs PA
v SOOSRI SUNANDA SWAIN Biotel\cdﬁicélogy Infosys 2.23 Lacs PA
0 SOURAPRATAP JENA Biotel\c/[};izlogy Infosys 2.23 Lacs PA
i SOUVIK KARAK l\l\fhif.o%ﬁﬁggg Infosys 2.23 Lacs PA
= SUBHALAXMI MALL B.Sc. Infosys 2.23 Lacs PA
= SWARAJ SAHIL MARTHA ﬁ}iiéﬁ?ﬁgg ity 2.23 Lacs PA
= ABHIPSA BEHERA B.Sc. gﬁ:fﬂ?ﬁii il e B
> ANKITA KULDIP BioteI::/I}'lic(;logy glgsgsi‘l(t:i(sl 3.74 Lacs PA
e ARUSMITA DAS B.Sc. g‘iﬁfﬁ?ﬁi‘i 3.74 Lacs PA
N ASHIRBAD MOHANTY II:/[/I.iSc(r:.o?)Ii)cﬁgg Eﬁffﬂ?ﬁii 3.74 Lacs PA
128 HAJRA BIBI RIS ?;:fiizzg 3.74 Lacs PA
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5 INDIRA KARMAKAR Biotel\cllﬁicc;logy ?ﬁ:fﬂ?ﬁiﬂ 3.74 Lacs PA
B JAYA JAYSUDHA B.Sc. Reiicts A
E K MOHAN REDDY Biotel\fﬁicc;logy ?ﬁffﬂ?ﬁi‘i 97 e
5] PHOEBE MARGARET B.Sc. If?(;csglii(tiig Sl
O e e B.Sc. R A
o PRITI GHOSH Dﬁiﬁﬁ?ﬁg; ?ﬁ?fﬂ?ﬁee‘i 3.74 Lacs PA
i SAMYAK KANJILAL B.Sc. b rase
i SHRITIKA BAJPAI Biotel\cllﬁicc;logy E‘Jﬁfﬁ?ﬁi‘i 3.74 Lacs PA

< SUBHABRATA DAS I\I\Z}iibgli)cﬁlcg ?ﬁffﬁ?ﬁii Sl i
o Biotel\cdﬁizlogy e R L i
- ABHIPSA MOHANTA ﬁiﬁﬁgﬁfﬁgg e sk
= ALINA PADHAN Biote?ﬁicc;logy Intgl:ld;ginal &l
il ARPAN KHAMARI Biote?};?lccl)logy Int(?rlr\l/[a{fi(s)nal 2.94 Lacs PA
B ASEEMA MISHRA ﬁiihﬁcﬁg; Inte(ilr\lgfiinal 2.94 Lacs PA
143 BARSHA MALLICK x}iibﬁﬁﬁgg} Inte?‘l;l/[;tci(s)nal ol
i BIDYUT PRABHA NAIK ﬁ}iibﬁ?ﬁgg Inteorlr\:[;fiinal 2.94 Lacs PA
145 | DEBIDUTTA SUHASINI  Msc OMICS e

MISHRA Biotechnology International

e DEBTOSH PATRA Biote?ﬁi%logy Integ?gtciinal 2.94 Lacs PA
e Biotel\c/[ﬁicc;logy i g acsha
T M SHIBANI KAR Biote?ﬁi%logy Intg“l:gginal 2.94 Lacs PA
s I\bflisc(r:}ﬁcﬁgg Titeleiding e
0 POOJA MOHANTY Biotel\c/[}}icc;logy Int(?rl:gginal 2.94 Lacs PA
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e SUJATA PATIA ﬁ}iiﬁﬁiﬁgg Intecz'lr\l/[;tciinal 298 lacs b
| Biotel\gﬁicc;logy s ke i
= PRATIKSHYA PANIGRAHI ﬁiﬁﬁaﬁfﬁgg Inte?rrlna:tcif)nal 2odllacs Fa
154 | SNIGDHA SUBHADARSHINI  Msc Omics P
SAHOO Biotechnology International
s Il:daisciéﬁ?gg; e e L T
5 ARIJIT SAHOO ?Aiiéﬁ?ﬁgg Inte?rrln;tcif)nal i il
i LAXMI PRIYA PATRA hﬁiﬁa@fﬁﬁ; Inte(r)rrlnaltcifmal e Lacs B
e MONALISA PRUSTY ﬁﬁ?gﬁﬁﬁl&; o G ol
" oo ﬁiiibﬁ?ﬁgg e e e e
e ﬁiib@?ﬁgg i v Al
o SINDHUSA SRINIVAS iﬁiibﬁiﬁgg Inte?rrlnaltciinal 2o gl
) oo ﬁﬁ?ﬁﬁﬁ? e Ll Bl
e lﬁdaisc?o@ﬁﬁg; e e
i e e
& ARPITA PRIYADARSINI ﬁ}iibﬁ?ﬁgg L 2 i
R Biotel\cdﬁicc;logy e e e i
R DAS ﬁ}iiﬁﬁgg el £rd Racsie
B NIKHIL KUMAR SHARMA e TCS 1.92 Lacs PA
5 ANISHA MOHAPATRA Bioté\ghsncélogy Tech Mahindra 1.4 Lacs PA
i ANKITA ANURADHA SAMAL B.Sc. Tech Mahindra 1.4 Lacs PA
x5 ﬁgSITTA Rl R B.Sc. Tech Mahindra 1.4 Lacs PA
172 | ARCHITA BARAL BCA Tech Mahindra 1.4 Lacs PA
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M.Sc.

173 | BJAYALAXMI SINGH Biotechnology TechMahindra 1.4 Lacs PA
174 | DURGAPADA SARKHEL Biotel\ghsncc}logy Tech Mahindra 1.4 Lacs PA
175 | KIRANBALA JENA Biotel\(/:[}-lsnc(l)logy Tech Mahindra 1.4 Lacs PA
176 MADHUSMITA MOHANTY BCA Tech Mahindra 1.4 Lacs PA
177 | PAYAL TRIPATHY B.Sc. e i 1.4 Lacs PA
178 PRIYANKA DASH BCA Tech Mahindra 1.4 Lacs PA
179 | SMARANIKA MAHANTA Biotel\ghsncélogy Tech Mahindra 1.4 Lacs PA
180 | SUBHAJYOTI LENKA B.Sc. et o 1.4 Lacs PA
181 | SUPRIYA MOHANTY B.Sc. HeEedhe 1.4 Lacs PA
182 | AJIT KUMAR ROUT g Tec;/l\;ig;;)gies e
183 | BANSIKA DASH B Tecﬁvg(‘iﬂj’gies 2.55 Lacs PA
184 | BISWAJYOTI RA] g Tecﬁ‘ﬁﬁ{fgies 2.55 Lacs PA
185 | CHINMAYA SAHOO B Tecﬁfl‘ﬁfjgies 2.55 Lacs PA
o | DEBABRATA DIPANIGAR = Tecmé,{:gies T
187 | DEBASHISH PANDA =5 Tec‘}/l\ggr(;)gies ek

88 | ITISHREE ROUT e Tec\}/l\gglr;)gies asfaes b
189 | JITENDRA SAHOO o Tecmglrc?gies g i
190 |MonaNTY BCA Technelogies | 255 LacsPA
191 | MITU SASMAL e Tecﬁvgop{(?gies 2.55 Lacs PA
192 | NISHIKET SATPATHY - Tecmlgf(?gies 2.55 Lacs PA
193 | PRANATI PAL ik Tecrsglr;gies i
194 | PRATAP KUMAR DAS BeA Tec\}/l\g(?lr:gies AaslacsbA
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Wipro
195 | PRITAM RAHUL RANJAN = Technologies s ik
Wipro
196 | RAJESH KUMAR SAHOO BeA Technologies o lasia
Wipro
197 | RAJKISHOREJENA o Techiolhgtes 2.55 Lacs PA
Wipro
198 | SARTHAK RANJAN NAYAK a2 Technologies Zoilacsha
Wipro
199 | SIBANSU MOHAPATRA e Technologies ARslacEa
Wipro
200 | SLIPA PATTANAIK e Technologies ainlacsha
Wipro
201 | SNEHANJALI BARIK e Technologies gt
Wipro
202 | SOMYA RANJAN SAHOO . Technologies o
Wipro
203 | SONMAYEE NAYAK s Technologies e
Wipro
204 | SOUMYASHREE BISWAL BeA Technologies e lacsha
Wipro
205 | SOUMYASNIGDHA BARIK = Technologies eEsacs A
Wipro
206 | SUBHASHREE SAHOO 2o Technologies el
Wipro
207 | SUNIL KUMAR JENA BCA Technologies e
Wipro
208 | SWATI PATRA =02 Technologies e
Driems Institute of
B.Sc. Health Sciences & 2.40 Lacs PA
209 | KRISHNA KASTURIKA BHOL Hospital
M.Sc. Applied
210 | SUVASISH KAR Microbiology Micro Labs Limited
M.Sc. Virchow Biotech
211 | PRAMOD KUMAR Biotechnology Pvt Ltd 1.80 Lacs PA
Pg 10 of 10
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BE YOURSELF,

MAKEADIFFERENCE, % i

Strictly Private and Confidential

Date: 04/06/2022

Chiranjeeb Routray

10981966

Plot No. 2091 , Sabar Sahi Lane , Chintamaniswar , Bhubaneswar - 751006
7978671462

Dear Chiranjeeb Routray,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

Job Profile - Application Development Associate —

Management Level - 12

Job Family Group - Software Engineering

ol
o

Pléase refer to:

* Annexure | for the compensation and benefits details.
= Annexure |l for documentation to be submitted by you.
* Annexure lll Terms of Employment

* Annexure IV-Declaration

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your
date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer
and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as
satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date.

Version 10.0 Apr-2022 1 : Candidate's Signature



You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,
and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary
information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You
understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to
meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the
offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to
complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a
growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our
employees to be vaccinated. Therefore, you should ensure to take both doses‘ of the COVID-19 vaccine before onboarding, unless your

second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines.

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the

Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning
opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent.

» The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.

« After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to
you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000.
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are
contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be
disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms
of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in
writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il along with the signed copy of
this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you
successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting averview of

Company history-as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on hitps:/indiacampus.accenture.com/myzone/accenture/auth/login

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you and look

forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED
h
mkﬁ-;:::."
Y
?Jﬁ'ﬂh‘ f*_' -
\ _J

Mahesh Vasudeo Zurale
Senior Managing Director
Lead, Advanced Technology Centers, India

Chiranjeeb Routray




ANNEXURE |

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 3,00,000/-

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 25,500/-

Maximum Annual Total earning potential(A+B) 3,25,500/-

(C)# Additional Notional Benefits

. 2 i o INR 5,000/-
Gratuity for each year of service (indicative and assumed value calculated at
an approximation of 4.81% of annual basic)
Notional Insurance Premium paid by C n
sty R i INR 11,300/
Annual Total Eaming Potential + Additional Notional Benefits (A+B+C) INR 325500/-

iti | Di ti Reimb
(D)##Additional Discretionary Reimbursements INR 12,000/~ (capped at INR 1,000/~ per

. month)
Annual Internet reimbursement

i | rtunity t rticipate in th Sh Purch Pl
(E)Optional opportunity to participate in the Employee Share Purchase Plan 4 560 Tiiscount epsariunity: wilvan

optional investment of 10% of gross pay and

Employee Share Purchase plan — to purchase Accenture plc
ploy P P P no change in share price]

Class A ordinary shares at 15% discount on the fair market value

(A) Annual Fixed Compensation

Your annual fixed compensation is INR 3,00,000. This includes allowances structured in accordance with the Company compensation
guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident
Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your
indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of
the LVB, including but not limited to your individual performance achievements and the Company's performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,



amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out
subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions
if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as
employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions
as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated
by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spouse/partner (if
you identify yourself as
Medical lesbian, gay, bisexual and [INR 3,00,000/- per annum Company
transgender) & 2

Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company

) Equivalent to one time of your annual fixed

Self c

o € compensation with minimum cover of INR 5,00,000/- SRR
Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked Self INR .7,05.000;'- (If you contribute towards Employee Cottpary
Insurance (EDLI) Provident Fund)

1.Medical:

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-
existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000
& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical lliness
Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to




review from time to time.

c) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage
of each claim, as under:

= 10% of such claims for self, spouse and 2 dependent children

* 20% of such claims for parents, parent's in-law, siblings, and additional children under the separate Insurance plan.

2.Personal Accident coverage for self, up to three times your annual fixed compensation.

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000.

a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from
time to time), payable as per the Company policy on your exit.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture
for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be
paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company's discretion.

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.
5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase
Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can
develop his / her ownership in Accenture and increase his/ her stake in Accenture's success.

8.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate
family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.
The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service

In addition to the above, you will also be eligible for the following benefits:

* One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.

* Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation
assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues
payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.

10.0 Apr-2022 6 Candidate’s




GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you.

General Tax:

All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.




ANNEXURE Il

Mandatory documentation at the time of onboarding:

1.Two copies of your recent passport size photographs.

2.0riginal marksheet of all semester (PG/UG).

3.0riginal provisional degree certificate or convocation degree certificate.

4.Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

5.Copy of Degree/PG/Diploma (as applicable) certificates.

6.Passport copy, if available (if not please apply immediately).

7.Pan Card

8. Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required
by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with
the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the
company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN

as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators.




ANNEXURE IV - DECLARATION

| hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed
and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other employment or
contractor relationships

I hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with
my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-
compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into Accenture premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or
materials from my previous employer. To the extent | feel that my employment at Accenture would require me to bring any third party
documents or materials to Accenture | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from Accenture. | further represent and warrant that | have not and will not
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:

Chiranjeeb Routray

Date:

Disclaimer

"This document and any attachments to it (in part or in whole the "Communication”) are confidential, may constitute inside information
and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright
material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the
Communication or have received the Communication in error. please notify the sender or Accenture immediately, return the

Commupnication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems

Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views

expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its
5. Accenture does not guarantee the in ity of the Communi 1, or that it is free from errors, viruses or interference.”
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Come work at the
heart of change

To,

Name : Pragyan Paramita Sethi

Re: Important information our clearance of the interview pr s during the Cam Visi

Dear Pragyan Paramita Sethi,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

» Document verification and checks -Post accepting this Letter of Intent, you will have to submit certain
prerequisites / documents. The Offer release will be contingent upon successful verification of your
documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer
within 14 Days from the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your
candidate registration process or at any stage of the hiring process, this Letter of Intent or any subsequent
offer issued to you shall stand revoked.

« Information on Accenture’s Fundamental Skill Primers -Learning Module - As part of providing our
new joiners a unique learning experience, Accenture proposes an online learning program — Fundamental
Skill Primers. We would like to share the details of this program in advance for your ease of information
and familiarity with its conditions. '

o The learning module of this program is typically made available to potential new joiners to give
them a reasonable time to learn at their pace and comfort.

o After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go
through the Fundamental Skill Primers assessment.

o After a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo
further Accenture stream specific trainings and assessments.

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will
needed to be scored for successful clearance. If they are unable to score 60% in the first attempt, they will
have up to two additional attempts and will be required to score minimum 60% marks to clear the stream
learning program.



If potential new joiners are unable to complete the Accenture specific stream training program in the given
3 attempts successfully, their services with the Company shall be terminated as per the Terms of
Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new
joiner will be eligible for a learning Incentive of INR 10,000.

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
compensation for the ease of information and subject to release of an offer of employment by Accenture is
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter.

Annexure A
e Career Level - 12

e Proposed role - System and Application Services Associate

« Annual fixed compensation for the fiscal will be INR 3,00,000; it includes allowances and statutory
benefits and will be structured in accordance with the Company’s policy.

« Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated as
INR 25,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in the current company fiscal year.

s Maximum Annual Total earning potential — 3,25,500

« Additional Notional Benefits: Gratuity as per law (if applicable) + Benefits: INR 8,000
# Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act,
1972, as per the Company policy.

« Maximum Annual Total earning potential + Total Additional Benefits — INR 3,33,500/-

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business requirement

Please note. the above is informative and not exhaustive. specific details will be in the Offer Letter

“This is an electronically generated document does not require signatures”



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: 491 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1812967

Letter of Intent ("LOI")
Dear Komal Nissa,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

it is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to underge classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

» For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1812967

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1812967

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1812967

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature




ANNEXURE 1

Komal Nissa
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6623 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145850 Page 3 of 3



Capgemini @

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Sclutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2192028

Letter of Intent ("LOI")

Dear Sunil Giri,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eL.earning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (L.OI), write to use with e-mail subject as: Query on LOI -
Superset ID 2192028

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2192028

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
1D 2192028

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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ANNEXURE 1

Sunil Giri
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Iil, MIDC SEZ, Village Man,

Taluka Muishi, Pune - 411057, Maharashtra, India. Tel: +81 20 6699 1000 | Fax: +91 20 6698 5050 | CIN:
UB5110PN1993PLC 145950 Page 3 of 3



Capgemini@®

Capgemini Techniclogy Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airal MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashira, India.

Tel: 491 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2774984

Letter of Intent ("LOI")

Dear Swaham Mishra,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Associate and A3 with Capgemini Technology Services India
Limited (hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2774984

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
gueries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2774984

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2774984

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Swaham Mishra
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,

Taluka Muishi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145950 Page 3 of 3



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, india.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Letter of Intent ("L.OI")

Dear Aditi Parial,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your empioyment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2348169

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2348169

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2348169

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This Is a system generated document and does ot need a signature




ANNEXURE 1

Aditi Parial
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of trainingand probation, your all-inclusive annual target
compensation (on a cost to companybasis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five
thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase |11, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +81 20 6699 1000 | Fax: +91 20 6698 5050 | CIN:
U85110PN1993PLC 145950 Page 3 of 3



Capgemini @

Capgemini Technology Services India Limited
{Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Letter of Intent ("LOI")

Dear Ankita Padhi,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2320643

» For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset 1D
2320643

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2320643

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and doses




ANNEXURE 1

Ankita Padhi
Assaociate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five
thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1983PLC 145950 Page 3 of 3
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Capgemini congratulates you on your selection and presents you our Letter Of
Intent

1 message

Capgemini via Superset <notifications@email joinsuperset.com> Thu, 7 Apr, 2022 at 4:49 pm
To: ankitarout923@gmail.com

READY TO MAKE
YOUR DREAMS
COME TRUE?

GET THE FUTURE

Most Ethical
Company - Eight
times in a row

Dear Ankita Rout,

At Capgemini, we work with the world’s leading brands to enhance and transform the way they do business. We
do this with passion. And we do this by applying the human touch to business and technology. In fact,
passionate people are Capgemini’s ace of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to
announce you have successfully cleared our initial selection process and been shortlisted for a suitable position
with us. This decision is purely based on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of
accepting the Letter of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the
required documents asked during the course of this process before Apr 15, 2022 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:



Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)
Diploma Marksheets( If applicable)

Diploma Certificate( If applicable)

Post-graduation Marksheets* ( If applicable)

Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is mandatory to upload all
semester marksheets and degree certificate.

Note the following points while completing the process :

Marksheets should be scanned and uploaded semester/year wise only

Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only
Maximum file size limit is 4MB
The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would
upload be as follows : Click here to see the Example

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC
college via Lateral entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as
follows : Click here to see the Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would
upload be as follows : Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload
be as follows : Click here to see the Example

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look
forward to having you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Capgominie®

Stay Connected. Stay Updated.

©lin] fI¥ 10|

Click here to view the recruitment disclaimer,

To view our candidate privacy notification please click here



The infarmation contained in this message Is strictly internal and confidential.
Copyright@ 2020, All rights reserved by Capgemini.
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: 491 22 7144 4283 | Fax: +91 22 7141 2121
www,capgemini.com/fin-en

Superset ID: 1812903

Letter of Intent ("LOI")
Dear Ayush Sahoo,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course

curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain

" details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1812903

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1812903

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1812903

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Ayush Sahoo
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase |1l, MIDC SEZ, Village Mar,

Taluka Mulshi, Pune - 411057, Maharashira, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145950 Page 3 of 3



Capgemini Technology Services India Limited
(Formerly known as |IGATE Global Solutions Limited)
IT 1, 1T 2, Airel MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1813077

Letter of Intent ("LOI")

Dear badri patra,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1813077

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1813077

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1813077

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This iz a system generated documen
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ANNEXURE 1

badri patra
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your

date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only) ,

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +81 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC 145950 Page 3 of 3



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2314738

Letter of intent ("LOI")

Dear Chandrama Kumari,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2314738

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2314738

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2314738

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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ANNEXURE 1

Chandrama Kumari
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 4110567, Maharashtra, India. Tel: +81 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145950 Page 3 of 3
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2175533

Letter of Intent ("LOI")

Dear Kishan Das

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
fo your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months. .

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such fraining period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2175533

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2175533

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2175533

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Kishan Das
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase [Il, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashira, India. Tel: +31 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1283PLC 1455950 Page 3 of 3
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra. India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2933182

Letter of Intent (“LOI")
Dear Mousumi Sethy,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Associate and A3 with Capgemini Technology Services India
Limited (hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

» For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2933182

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2933182

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2933182

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring

this 1s a sysiem genesrated document and doeas not need 3 sionasture




ANNEXURE 1

Mousumi Sethy
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Puneet Kumra
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +31 20 6699 1000 | Fax: +91 20 6629 5050 | CIN:
UB5110PN1923PLC 145850 Page 3 of 3
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Capgemini congratulates you on your selection and presents you our Letter Of Intent
i3 messages

Capgemini via Superset <notifications@email joinsuperset.com> Thu, 7 Apr 2022 at 4:48 pm

To: payal.biotechnology@gmail.com

READY TO MAKE
YOUR DREAMS
COME TRUE?

GET THE FUTURE
YOU WANT

Most Ethical
Company - Eight
times in a row

Dear Payal Choudhury,

At Capgemini, we work with the world's leading brands to enhance and transform the way they do business. We do this with
passion. And we do this by applying the human touch to business and technology. In fact, passionate people are Capgemini's ace
of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to announce you have
successfully cleared our initial selection process and been shortlisted for a suitable position with us. This decision is purely based
on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting the Letter
of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required documents
asked during the course of this process before Apr 15, 2022 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)



Diploma Marksheets( If applicable)

Diploma Certificate( If applicable)
Post-graduation Marksheets* ( If applicable)
Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/past-graduation it is mandatory to upload all semester
marksheets and degree certificate.

Note the following points while completing the process :
= Marksheets should be scanned and uploaded semester/year wise only
« Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only
« Maximum file size limit is 4MB
« The file nomenclature should be (FirstName LastName DocumentName)
Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would upload be as
follows : Click here to see the Example

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC college via Lateral
entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as follows : Click here to see the
Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would upload be as follows :
Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as follows :
Click here to see the Example

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forward to having
" you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Stay Connected. Stay Updated.

©linl f vl 0

Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The information contained In this message is strictly internal and confidential
Copyright® 2020, All nghts reserved by Capgemint.

Payal Choudhury <payal.biotechnology@gmail.com>
To: rupam.choudhury9@gmail.com

Thu, 7 Apr 2022 at 10:17 pm

[Quated text hidden]



Payal Choudhury <payal.biotechnology@gmail.com>

Thu, 7 Apr 2022 at 10:22 pm
To: Pkmax16@gmail.com

Forwarded message ===
From: Capgemini via Superset <notifications@email joinsuperset.coms
Date: Thu, 7 Apr 2022, 4:48 pm

Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <payal.bictechnology@gmail.com>

[Quoted text hidden]

Payal Choudhury <payal.biotechnology@gmail.com>
To: Khyamakanta.mits@gmail.com

Thu, 7 Apr 2022 at 10:58 pm

—-—-—- Forwarded message
From: Capgemini via Superset <notifications@email joinsuperset.com>
Date: Thu, 7 Apr 2022, 4:48 pm

Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <payal.biotechnology@gmail.coms>

[Quoted text hidden]
Payal Choudhury <payal.biotechnology@gmail.com>
To: sourav.parida.066@gmail.com

Thu, 7 Apr 2022 at 11:17 pm

Forwarded message
From: Capgemini via Superset <notifications@email joinsuperset.coms

Date: Thu, 7 Apr 2022, 4:48 pm

Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <payal.biotechnology@gmail.com>

[GQuoted text hidden]

Payal Choudhury <payal.biotechnology@gmail.com> Fri, 8 Apr 2022 at 12:07 am
To: Swarajkeshariparida@gmail.com

Forwarded message ——--
From: Capgemini via Superset <nctifications@ernail joinsuperset.com>
Date; Thu, 7 Apr 2022, 4:48 pm

Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <payal.biotechnology@gmail.com>

[Quoted text hidden]

Payal Choudhury <payal biotechnology@gmail.com>

Sat, 30 Apr 2022 at 12:37 am
To: rupam.choudhury9@gmail.com

----- Forwarded message
From: Capgemini via Superset <notifications@email joinsuperset.com>
Date: Thu, 7 Apr 2022, 4:48 pm

Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <payal biotechnaology@gmail . coms>

[Ouated text hidden]



Capgemini @@

Capgemini Technology Services India Limited
(Formerly known as |IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra. India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2320643

Letter of Intent ("LOI")
Dear Priti Sahoo,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey wouid not only
help you in getting on-boarded on priority but alsc help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, piease do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2320643

» For queries about on-boarding process, please naote the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2320643

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2320643

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Priti Sahoo
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five
thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase |1, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashira, India. Tel: +31 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145950 Page 3 of 3



Capgemini @

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Lirnited)
IT 1, 1T 2, Airel MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashira, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2319198

Letter of Intent ("LOI")

Dear Priyanka Samal,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to compiete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2319198

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2320643

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2319198

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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ANNEXURE 1

Priyvanka Samal
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +81 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1823PLC 145950 Page 3 of 3



Capgomini @

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
Www.capgemini.com/in-en

Superset ID: 2185314

Letter of Intent ("LOI")

Dear Rashmita Subhadarshini,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such fraining period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, piease do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2185314

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2185314

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2185314

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Ihis Is a system generated document and does not need 2 signature




ANNEXURE 1

Rashmita Subhadarshini
Associate and A3

You will be under probation for six (68) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five
thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411087, Maharashtra, India. Tel: +81 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145850 Page 3 of 3
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Aircl MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com{in-en

Superset ID: 2250647

Letter of intent ("LOI")

Dear Riya Raj,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such fraining period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2250647

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2250647

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2250647

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring




ANNEXURE 1

Riya Raj
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411067, Maharashtra, India. Tel: +81 20 6699 1000 | Fax: +91 20 6699 5050 | CiIN:
UB5110PN1993PLC 145950 Page 3 of 3
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +81 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1809531

Letter of Intent ("LOI")
Dear Smruti Sahoo,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Associate and A3 with Capgemini Technology Services India
Limited (hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this lefter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months,

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of intent.

We would request you to go through the above terms, and let us know if they are acceptabie to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1809531

= For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1809531

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1809531

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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ANNEXURE 1

Smruti Sahoo
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase ill, MIDC SEZ, Village Man,

Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145850 Page 3 of 3
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: 491 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2310677

Letter of intent ("LOI")
Dear sakshyama paikaray,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini”).

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

it is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months. _

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2310677

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2310677

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2310677

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is.a system generated document and doss not need a si




ANNEXURE 1

sakshyama paikaray
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase [Il, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +#81 20 8699 1000 | Fax; +91 20 8699 5050 | CIN:
U85110PN1993PLC 145950 Page 3 of 3



Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2175576

Letter of intent ("LOI")

Dear Sandeep Das,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

in this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptabie to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2175576

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2175576

» In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2175576

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signaturs




ANNEXURE 1

Sandeep Das
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five

thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No, 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase 11l, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
U85110PN1993PLC 145950 Page 3 of 3
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
{T 1, 1T 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2348169

Letter of Intent ("LOI")

Dear Satakshi Satapathy,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A3 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ dlploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as

deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third
party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptabie to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

» For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 2348169

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
2348169

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 2348169

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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ANNEXURE 1

Satakshi Sa_tapathy
Associate and A3

You will be under probation for six (6) months from yourdate of joining Capgemini. During
this period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR 2,75,000/- (Rupees Two Lakh Seventy-Five Thousand only). Subsequent to your
successful completion of training and probation, your all-inclusive annual target
compensation (on a cost to company basis) will continue at INR 2,75,000/- (Rupees
Two Lakh Seventy-Five Thousand only). On completion of 1 yearof service from your
date of joining, you will receive a fixed incentive of INR25,000 (Rupees Twenty-Five
thousand only)

Based on your Date of Joining, your compensation shall bepaid monthly. The Company
shall deduct tax at source at the time of making payment

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashlra, India. Tel: +91 20 66899 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC 145950 Page 3 of 3
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Capgemini congratulates you on your selection and presents you our Letter Of Intent
4 messages

Capgemini via Superset <notifications@email.joinsuperset.com> Sun, May 22,2022 at 5:15 PM

To: shreemanswagat9078@gmail.com

READY TO MAKE
YOUR DREAMS
COME TRUE?

|GET THE FUTURE
YOU WANT

Most Ethical
Company - Eight
times in a row

Dear shreeman swagat,

At Capgemini, we work with the world’s leading brands to enhance and'transform the way they do business. We do this with
passion. And we do this by applying the human touch to business and technology. In fact, passionate people are Capgemini's ace
of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to announce you have
successfully cleared our initial selection process and been shortlisted for a suitable position with us. This decision is purely based
on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting the Letter
of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required documents
asked during the course of this process before May 27, 2022 08:30 PM IST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

« Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)



« Diploma Marksheets( If applicable)

« Diploma Certificate( If applicable)

« Post-graduation Marksheets* ( If applicable)
« Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is mandatory to upload all semester
marksheets and degree certificate.

Note the following points while completing the process :
= Marksheets should be scanned and uploaded semester/year wise only
« Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only
« Maximum file size limit is 4MB
« The file nomenclature should be (FirstName LastName DocumentName)

Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would upload be as
follows : Click here to see the Example

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC college via Lateral
entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as follows : Click here to see the
Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would upload be as follows :
Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as follows :
Click here to see the Example

Do reach out to us on fresherhiring.in@capgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forward to having
you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Stay Connected. Stay Updated.

©linl VL]0

Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The information containgd in this message is strictly internzl and confidential,

Copyright@ 2020, All rights reserved by Capgerning,

Shreeman Swagat <shreemanswagat9078@gmail.com>
To: manasdash789789@gmail.com

Sun, May 22, 2022 at 5:21 PM

[Quoted text hidden)



Shreeman Swagat <shreemanswagat9078@gmail.com> Sun, May 22, 2022 at 5:43 PM
To: nikhilbaran96@gmail.com

Forwarded message
From: Capgemini via Superset <natifications@email joinsuperset.coms
Date: Sun, May 22, 2022, 5:15 PM

Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <shreemanswagat9078@gmail.com>

[Quoted text hidden]

Shreeman Swagat <shreemanswagat9078@gmail.com> Sun, May 22, 2022 at 5:43 PM
To: nikhilbaran96@gmail.com

- Forwarded message
From: Capgemini via Superset <notifications@email joinsuperset.coms
Date: Sun, May 22, 2022, 5:15 PM

Subject: Capgemini congratulates you on your selection and presents you our Letter Of Intent
To: <shreemanswagat9078@gmail.com>

[Quoted text hidden]
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Capgemini congratulates you on your selection and presents you our Letter Of Intent

1 message

Capgemini via Superset <notifications@email joinsuperset.com> Thu, Apr 7, 2022 at 16:54
To: sompreeti180202@gmail.com

READY TO MAKE
YOUR DREAMS
COME TRUE?

GET THE FUTURE
YOU WANT

Most Ethical
Company - Eight
times in a row

Dear Sompreeti Paul,

At Capgemini, we work with the world's leading brands to enhance and transform the way they do business. We do this with
passion. And we do this by applying the human touch to business and technology. In fact, passionate people are Capgemini's ace
of spades.

During our interaction with you, we found you to be equally passionate about what you do. We are pleased to announce you have
successfully cleared our initial selection process and been shortlisted for a suitable position with us. This decision is purely based
on your merit and performance during your interactions with us.

As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting the Letter
of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required documents
asked during the course of this process before Apr 15, 2022 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be needed to complete the process:

« Passport size photo

SSC & HSC Certificate

Graduation Marksheets

Graduation Degree Certificate/Provisional Degree* (If applicable)
Government ID Proof (Aadhar Card/ Driving License/ Passport/ Voter ID)



= Diploma Marksheets( If applicable)

= Diploma Certificate( If applicable)

= Post-graduation Marksheets* ( If applicable)
= Post-graduation Certificate*( If applicable)

*Please note that if you have completed your diploma/graduation/post-graduation it is mandatory to upload all semester
marksheets and degree certificate.

Note the following points while completing the process :
= Marksheets should be scanned and uploaded semester/year wise only
« Kindly ensure all documents are clearly scanned and uploaded in PDF/JPEG/JPG/PNG format only
« Maximum file size limit is 4MB
+ The file nomenclature should be (FirstName LastName DocumentName)
Kindly Refer to below examples for document nomenclature:

Example 1: Rahul Singh is currently in 7th semester Engineering from ABC college. The documents Rahul would upload be as
follows ; Click here to see the Example

Example 2: Arnab Chakraborty is currently in 7th semester Engineering from ABC college. He has joined ABC college via Lateral
entry in 2nd year having done Diploma after SSC. The documents Arnab would upload be as follows : Click here to see the
Example

Example 3: Aditya Sharma is currently in 4th semester MCA from ABC college. The documents Aditya would upload be as follows :
Click here to see the Example

Example 4: Tanvi Sharma has completed her Graduation from ABC college. The documents Tanvi would upload be as follows :
Click here to see the Example

Do reach out to us on fresherhiring.in@cepgemini.com in case of any queries.

Thank you for interviewing with Capgemini. We invite you to explore an exciting career journey with us and look forward to having
you onboard soon!

Love your career. Ace your career at Capgemini.

University Hiring & Relations Team

Stay Connected. Stay Updated.

@linl f L]0

Click here to view the recruitment disclaimer.

To view our candidate privacy notification please click here

The information cortained in this message is strictly imtemnal and confidential
Copyright® 2020, All rights reserved by Capgermini.



EMPLOYMENT OFFER LETTER

Capgemini Ref: 61433569/1423264,

07114/2022,
Srutilipi Mohapatra.

Bhubaneshwar
odisha,
India.

Dear Srutilipi Mohapatra,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited ('Capgemini * or
'Company’) starting from 07/19/2022 (or such other date as may be communicated to you by the Company), as per details given below.

A) Your current designation will be Software Associate/A3.
B) You will be required to work al the Company's offices in Kolkata.
C) You have to report by 8:30 am at Kolkata office, for joining formalities and contact security at the main gate for your eniry pass at:

Address

Capgemini Technology Services India Limited Candor Techspace IT/TES SEZ New Town 3rd floor, Tower A 1 Rajarhat Kolkata PIN 700156 India
1st Floor, Plot Ne.1 2 & 3, Block DH , New Town, Rajarhat, Dist, North 24 Parganas, Kolkata — 700 156 West Bengal

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the communication &
Company documentation purpose. In case you need a change in the name; please contact your recruiter hefore your DOJ. Please note that post jeining, no changes can be
made. The name provided by you should match with the documents submitted to the Company at time of joining, such as Education cerlificate, Experience letters, Relieving
letters, PAN card, Passport, etc.

0) Your all-inclusive annual target compensation (on a cost to company basis) will be INR 275,008.00 (Rupees Two Lakh Seventy Five Thousand And Six Only) which would
comprise your salary, applicable statutory benefits, bonus, if any, and/or any incentives/skill based allowance as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source and any other applicable taxes at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Software Associate

Total Cost to Company (CTC).

Rs.275,006.00

Monthly Components Per Month Annualized
Basic Rs.15,000.00 Re.180,000.00 |
House Rent Allowance Rs.699.00 Rs.8,388.00
Advance Statutory Bonus ++ ~ Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.18,848.00 Rs.226,176.00|
Capgemini's contribution to PF * Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.8,664.00
Total Fixed Compensation Rs.256,440.00
Total Cash Compensation Rs.256 440.00
Benefits
Medical, Accident & Life Insurance Premium Rs.11,210.00
Capgemini's contribution (o ESI Rs.7,356.00 |
Total Cost to Company Rs. 275,006.00
Notes:

1 The payroll processing will be as per Company policy notified from time to time.

2 For claiming tax benefit in case of admissible allowances and reimbursements (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement etc.), you will

have to submit su‘?poning (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed farmat and within the timeline stipulated
by the Company. The reimbursements will be processed as per the applicable Company's policies, which are subject to change without notice, The yments
described above will not be further grossed up for taxes and you will be responsible for the payment of all taxes due with respect to such payments, which will be
deducted at source as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any interest/penalty

thereon.

3 In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is deductible at source under the
applicable tax law.

4. The Company reserves the right to change the compensation structure and/or the compensation components from time to time.

+4

These statutory payments are included based on current applicable practice and law and are subject to changes based on changes in law from time to time. Also,
please further note, that any changes / modification to statutory payments, due to change and/or amendment in law, shall not be treated as change in service

condition(s) and therefore no notice of such change will be provided to you, However, Company shall endeavor to inform you, via separate email communication,
about any changes/ modification to statutory payment.

Employee's contribution towards PF and ESI will be made from the monthly salary as defined by Law. The Benefits (Accidental, Medical as applicable) amount
has been arrived at by considering the maximum eligibility under each of the components.
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E.) The following elements are included in the compensation package stated above:

1. Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' Provident Fund (PF) scheme wherein, the Company

will contribute towards PF at the statutory rate as may be defined by the government from time to time, Your contribution and the Company's contribution have
been included as a part of the above-mentioned compensation,

2. Gratity- Gratuity shall be paid as per the Payment of Gratuity Act, 1972,

3. ESIC- In the event you are eligible, you will be covered under the Employees’ State Insurance Act wherein, the Company will contribute towards ESIC at the
statutory rate. Your contribution and the Company’s contribution form a part of the above-mentioned compensation.

NOTE:

a) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes based on changes in law from time
to time. Further, any changes/modification to statutory payments, due to change and/or amendment in law, shall not be treated as change in service
condition{s) and therefore no notice of such change will be provided to you. However, Company shall endeavor to inform you, via separate
communication, about any changes/modification to statutory payment.

F.) Asanemployee of the Company, you shall be entitled to the following benefits subject to any change made by the Company from time to time:

1. Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the Company's policy) shall be covered under

the Medical Insurance policy held by the Company. Additionally, if you are required to travel abroad, you may be covered under the Company's Cverseas Medical
Insurance Palicy.

2.  Group Personal Accident Insurance- You shall be covered under the Persanal Accident Insurance Policy held by the Company.

3. Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

4. Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various routes at different Company locations,
you opt for the IrI'*e:r;ilit}-', the applicable charges will be deducted from your salary in the menthly payroll.

5. Annual Leave/Public Holidays- *ou will be eligible for annual leaves and public holidays as determined by the Company's Leave Policy which is subject to
change from ime to hime.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you against the compensation payable to
you and collect any remaining balance from you.

3.) Probationary Period:

1. You will be on probation for a period of six months from your date of joining the Company and continuity of your employment with the Company is dependent on
confirmation of your employment. The Company reserves the right to revise the probation period depending on your performance andlor other consideration,

2. Atany time during your probation period the Company may confirm your employment by way of a written communication, if your performance is found to be satisfactory.
Your probation shall be deemed extended, for a period not exceeding 30 days, in a situation where you do riot receive the aforesaid written communication from the
Company.

H.}) Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.
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I.} Conditions of hire:
1.

Your employment with the Company will be subject to the following pre-conditions;

a. You will submit relevant documents as mandated by the Company.

b. ‘ou obtain requisite certification or complete mandated assessments which are basis for offering you employment opportunity with the Company.

(3 ‘You obtain a clear discharge andlor relieving letter from your most recent employer (prior to joining the Company). Nevertheless, you must submit
a clear discharge and/or relieving letter within forty-five (45) days of joining the Company.

d. You represent that acceptance of employment with the Company does not breach any terms/provisions of your previous employment agreement
or any other agreement to which you are bound.

e, ‘You acknowledge that the Company has offered you employment based on the fact that there are no pending claims, actions, suits or proceedings
against you which might reasonably be expected to have an adverse effect on your ability 1o perform your duties hereunder andfor upon the
Company.

f: ‘You provide two satisfactory references, one being from your most recent employer (prior to joining Capgemini),

g. :lour I;ackgmunﬁ verification check (including address, academics, employment, criminal etc. as applicable) conducted by the Company is

eared; and

h. ‘You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inguiry in your previous employment(s)

andlor been pan of any pending investigation (whether judicial, quasi-judicial or otherwise) which you have not disclosed from the Company prior
to your joining.

i. Your employment shall be subjected to the below-mentioned additional terms and conditions.

a. You should clear the final degree examination and submit your Highest Degree/Provisional Certificate/Consolidated marksheet and/for
Final year Mark sheet, as a proof of passing. In the event you fail to clear the final examination in the first attempt or fail to submit the
proof of the same by 09/17/2022 (for current year pass outs), our Offer shall stand automatically revoked or otherwise your employment
with the Company shall cease immediately without any further obligation or liability upon the Company.

b. You will be required to clear if applicable, the mandatory Entry Level Certification Training Test ("Test”) of the Company in the first
attemnpt. In case the Test is applicable, the details of the mandatory certification and the test will be communicated to you upon your
joining the Company. If you do not successfully clear such Test, your employment with the Company shall cease immediately without
any further obligation or liability upon the Company.

c. As a condition of your employment with the Company, you may be required to undergo certain specialized training, certificationand/ior
skill up gradation, at the cost, resource and expense of the Company. In case of such consideration thereof, you shall be required to
sign a training agreement or service agreement with the Company, and inter alia provide a commitment to work for the Company for 24
maonths, failing which there would be certain monetary liabilities that you would need to bear. Prior to acceptance of our Offer, you may
request HR. Department for more details in this respect including draft of such an agreement, for your review. You fill the complete Back
ground verification link given along with the welcome mail of the offer.

J That you have obtained / scored a minimum percentile in all semesters of your graduation course, as per the eligibility criteria specified to you

during the hiring process.

k. You will join our Fresher training if applicable to you and for successful completion of training you will be evaluated upon defined parameters and
will be required to score a minimum percentage. Details pertaining to fresher training will be provided to you separately at the time of on-boarding.

Your emplayment is inter alia based on the information furnished by you to the Company including declarations and undertakings thereto. If at any
time during your employment with the Company, the Company discovers that you have fumished any false, fake, fabricated or forged information
(including documentation) for securing employment with the Company or otherwise, the Company reserves the right to take disciplinary action

against you, including, but not limited to, right lo terminate your employment without notice and your employment with the Company will be void ab-
initio.
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J.) Your employment with the Company will also be governed by the terms and conditions of employment contained in Exhibit 1 attached hereto.

You are required to Ireal this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your advisors, attorneys and
accountants, for seeking their advice) without our prior written consent,

At Capgemini, one of our goals is to afford all our people the oppartunity to pursue their careers, to achieve their personal best, and to balance their personal and professional
goals. Capgemini values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the fullest,

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below and retumn a duplication version of this letter immediately
to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse unless (i) you confirm your acceptance of it and retum a copy to us within the
prescribed time and (ii) you join us on or before your date of joining stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

Anilkumar Singh
Head - Talent Acquisition & Resourcing
Acceptance

| have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter') and accept all the terms and conditions of this Letter in its
totality. | confirm that there are na other oralfwritten understandings other than as detailed herein between me and Capgemini Technology Services India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. | confirm that | am not breaching any terms or provisions of
any prior agreement or arrangement by accepting this offer.

Name: Srutilipi Mohapatra
Date: 07/14/2022
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EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgemini Technology Services India Limited ("Capgemini” or "Company") may require you to work at other Company locations and/or on customers’ sites both, within

or outside India. The Company shall seek to give you reasonable notice of extensive travel requirements, and to take into account your personal circumstances where
appropriate,

1.2 Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the Company in any capacity as the
Company may desire from time to time, from:

a) one location to another; or

b} one team/department/account/function/Business Unit to another; or

c) one project/job to another; or

d) the Company to any other group entity or affiliate or any other business associate as the Company may deem appropriate from time to time.

1.3 Such transfer/deputation/assignmentirelocation shall not entitle you to ask for revision in your salary or any terms or conditions of your service. The Company does not
guarantee the continuation of any benefits or perquisite at the new location. In all such cases of transfer/deputationfassignment/relocation you will be govermed by the
relocation policies and policies of the Company existing at that time. Consequent to such transfer/deputation/assignmentirelocation, you will be governed by the terms and
conditions of service as applicable to your category of employees in the new location (which includes but is not limited to office days/hours and holidays).

2. DUTIES AND RESPONSIBILITIES:

21 You shall devote your skill, knowledge and working time to the conscientious performance of your duties and responsibilities towards the Company. You shall perform
your duties with diligence, devotion and discretion. You shall comply with all directians given to you by your reporting manager/supervisor and shall faithfully observe all the
rules, regulations and Company policies. Further, the Company may, at any time, in its sole discretion, suitably modify your roles, responsibilities and duties.

3. COMPENSATION:
3.1 Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.
4. TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity to underga certain specialized training, certification and/or skill upgradation from time to
time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case you accept the Company's offer for training, the Company is likely to
incur expenses including in relation 1o training costs, course fees, recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending
on the nature of training/certification and corresponding cost and expenses, the Company may require you to execute training agreement with the Company for a specific
period (which will be indicated to you at that time) in consideration of the cost the Company would be incurring for such training/certification. Under such training agreement,
you shall agree to inter alia serve a minimum term of employment with the Company, failing which you will be required to reimburse the Company for the cost of
training/certification identified in the training agreement and any other costs related te the training/certification,

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of employment, regardless of the reason of
cessation of employment, you will not:

a) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire, solicit, or induce, or attempt to recruit, hire, solicit, or

induce, any employee of the Company with whom you had dealings, personal contact or supervised while performing your duties or otherwise, to terminate their
employment relationship with the Company.

b} directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affiliates,

c) directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the Company or any organization where you have been taken or sent for
training, deputation or secondment or professional work by the Company; and

d) provide or attempt to provide professional services similar to those provided by the Company to its current or prospective customers, with whom you (i) had business

interactions or any other dealings on behalf of the Company during your employment with the Company and/or (ii) had been directly associated with the customer in
relation to a project.

5.2 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable, Accordingly, you and the
Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a judicial or quasi-judicial body to be unenforceable because of
the duration or scope thereof, the judicial or quasi-judicial body making such determination may reduce such duration and/or scope to the extent necessary to enable such
judicial or quasi-judicial body to determine that such covenant is reasonable and enforceable, and to enfarce such covenant as so amended.
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53 You will also be governed by all applicable rules, processes, procedures, and policies (including but not limited to Information Security Management System (ISMS)
policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this Letter. The applicable rulesiprocesses/procedures/policies are
available on the Company's Intranet and you are expected to go through the same carefully. For any clarification in relation to applicable rules/processes/procedures/palicies,
please get in touch with concerned department. If at any time during your employment with the Company, you are found in viclation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you, including right te terminate your emplayment without notice.

54 Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees, customers, service provider, agents, govemnments or any
other third party. It is important that you fully understand this philosophy and the relevant policies. If at any time during your employment with the Company, you are found to
be in violation of such palicy and/or generally accepted ethical/moral standards, the Company reserves the right to take disciplinary action against you, including right to
terminate your employment without notice.

5.5 You declare that you are medically fit to carry out the duties expected of you by the Company. You represent that you have no communicable disease and you are not
addicted to drugs or any other substance of abuse. During the term of your employment with the Company, you are required to be medically fit to perform the duties assigned
to you from time to time. As to whether you are medically fit, is an issue which will be professionally determined by the Company and you shall be bound by such
determination. The Company may require you to undergo periodical medical examination as and when intimated to you by the Company.

5.6 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or perform your duties towards the
Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the result of an agreement or arrangement between you and any third
party and that the Company will in no way be concerned with such liabilities.

5.7 You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting in possible alteration to the
employability status, you will keep the Company informed in writing about such change.

5.8 During your employment with the Company, to meet the exigencies of business, the Company may require you to (i) work on any project that you are assigned to, on
any technical platformsiskills and nature of the project or (i) work night hours or (i) work in shifts (including night shifts).

5.9 Regardiess of any secondment to any of the Company's affiliated entity/business associate/fjcint venture or where you may be required to work overseas for any such
entity for an extensive period, you shall at all imes remain an employee of the Company exclusively and shall not be entitled to any such foreign salary or benefits (including
medical insurance, green card sponsorship, etc.) payable or applicable to employees of such other Capgemini entities other than the salary and benefits specified in the
Employment Letter andfor the salary and benefits that may be determined by Capgemini and communicated to you in writing.

5,10 Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that binds the Company or creates any obligation {financial or
otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of the Company for which you have no express authority nor alter or be a
party to any alleration of any principle or policy of the Company or exceed the authority or discretion vested in you without the previous sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, in any way, pledge the Company's credit
except so far as you may have been authorized by the Company to do so, either generally or in any particular case.

512 During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its affairs, without obtaining a specific
prior written permission from the Company.

513 You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or Information ("SPDI") to the
Company (a) to share your sensitive personal data or information about you and/or your dependents (wherever applicable) provided to the Company with third parties for
purposes deemed appropriate by the Company from time to time: () to share information about you with affiliates of the Company for administrative purposes/audit and with
clients/prospects in relation to any staff augmentation requirements; (c) to treat any personal data to which you have access in the course of your employment strictly in
accardance with Company policies and not using any such data other than in connection with and except to the extent necessary for the purposes for which it was disclosed to
you. You further acknowledge and consent for use of your personal images and voices in marketing material, videos, etc; and confirm that you have read and understood the
Company's Privacy Policy in relation to the collection, processing, use, storage and transfer of SPDI and you agree to the terms thereof.

5.14 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but not limited to the anti-corruption
laws, anti-bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act, 1977 of the United States and the Bribery Act 2010 of the United
Kingdom andlor data privacy laws. Without limiting the generality of the foregoing, you represent and covenant that you have not, and shall not, at any time, during your
employment with the Company, pay, give, or offer ar promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of: () any public
servant, government official, political party or candidate for political office; or (i) any other person, firm, corporation or other entity, with knowledge that some, or all of that
money, or other thing of value will be paid, given, offered or promised to a public servant, government official, political party or candidate for political office, for the purpose of
obtaining or retaining any business, or to obtain any other unfair advantage, in connection with the Company's business.
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5.15 You hereby represent to the Company that:

a) you are legally permitted to reside and be employed in India.
b) you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same.
¢} you have accepled these terms and conditions only after having had the opportunity to seek clarifications,

d} you have not been subjected to duress or undue influence of any kind to accept these terms and conditions and these terms and conditions will not impose an undue
hardship upon you.

€) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the Company or any of its representatives, agents
or employees; and

f) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1 This is a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that the contents or details of this Letter are
not shared with anyone.

6.2 You are aware that in the course of your employment with the Company, you shall have access to Confidential Information, "Confidential Information” shall mean and
include, but not limited to, proprietary, confidential, sensitive, personal information about inventions, products, designs, methods, know-how, techniques, trade secrets,
systems, processes, siralegies, software programs, content, data, techniques, plans, designs, programs, customer information, works of authorship, intellectual property rights,
customer lists, employee lists and any other personally identifiable information about any employee of the Company or its affiliate or personally identifiable information of its
customers or clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing information, projects, budgets, plans, projections, forecasts, financial
information and proposals, intellectual property, terms of this Letter and any other information which due to the nature or character of such information, any prudent person
might reasonably under similar circumstances treat such as confidential or would expect the Company to regard such information as Confidential, all regardless as to whether
such information is in written form or electronic form or disclosed orally before or after the date hereof,

6.3 You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or prospective clients of the Company or its

affiliates. You further agree to maintain and to assist the Company in maintaining the confidentiality of all such Confidential Information, and to prevent it from any unauthorized
use.

6.4 You agree and confirm that, you will, at all times:
a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as necessary to carry out the purpose for which it was
shared with you,

b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the Company's prior written consent.

¢} treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but in no case less than reasanable care,
d) prevent the unauthorized use, dissemination or publication of such Confidential Information,

&) not copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was shared with you,

f) not share such Confidential Information with any third party (specifically those persons who are in the same field of activities as that of the Company or are in direct or
indirect competition ta the Company).

g) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third party or in-a manner that is directly or indirectly
detrimental to the Company.

h) neither obtain nor claim any ownership interest in any knowledge or infermation obtained from such Confidential Information: and
i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss or may be reasonably expected to harm or cause loss, whether
directly or indirectly, to the Company, its affiliates or its customers,

6.5 All such Confidential Information shall remain the sole and exclusive property of the Company, and no license, interast or rights ({including, without limitation, any
intellectual property rights) to such Confidential Information, or any copy, portion or embodiment thereof, is granted or implied to be granted. Nothing in this Letter shall limit in
any way the Company's right to develop, use, license, create derivative works of, or otherwise exploit its own Confidential Information.

6.6 You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if the infarmation:

a) was in your passession before receiving the same from the Company pursuant to this Letter,
b} is or becomes a matter of public knowledge through no fault of yours; or
¢} is rightfully received by you from a third party without a duty of confidentiality.
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6.7 If you are served with a court or govemmental order requiring disclosure of any part of such Confidential Information, you shall, unless prohibited by law, promptly notify
the Company before any disclosure and cooperate fully (reasonable expense to be bormne by the Company) with Company and its legal counsel in opposing, seeking a
protective order or limit, or appealing any such subpoena, legal process, request or order to the extent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall return or destroy (at the Company's option)
any part of such Confidential Information that consists of original, and copies of, source material provided to you and still in your possession and, if requested by the Company,
shall provide written confirmation to the Company to that effect.

6.9 Youshall not, whether during your employment andfor after cessation of your employment, for whatever reason, use, disclose, divulge, publish or distribute to any person
or entity, otherwise than as necessary for the proper performance of your duties and responsibilities under this Letter, or as required by law, any confidential information,
messages, data or trade secrets acquired by you in the course of your employment with the Company.

6.10 |If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right to terminate your employment
without natice,

6.11 You shall maintain the confidentiality of all price sensitive information and shall handle all such information an a strict 'need to know' basis i.e. disclose only to those
within the Company who need the information to discharge their duty. You shall not pass on such information to any person directly or indirectly by way of making a

recommendation for the purchase or sale of securities. Further, during your employment, you shall be subject to applicable trading restrictions e.g, when the trading window is
closed, you shall not trade in the Company or any of its affiliates' securities during such period,

7. INTELLECTUAL PROPERTY:

7.1 TIntellectual Property Rights" shall mean all industrial and intellectual property rights (including both econemic and moral rights), including, without limitation, patents,
patent applications, patent rights, trademarks, trademark applications, trade names, service marks, service mark applications, copyrights, copyright applications, databases,
algorithms, manuscripts, compuler programs and other software, know-how, trade secrets, proprietary processes and formulae, inventions, trade dress, logos, design and all
documentation and media constituting, describing or relating to the above,

7.2 You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third-party materials or work in which you or
any third party asserts an ownership interest or Intellectual Property Right. Provided that in the event the Company is held liable or is faced with a claim for your violation of
any Intellectual Property Rights belonging to a third party, you undertake to indemnify the Company (and/or any of its affiliates, as the case may be) against any and all losses,
liabilities, claims, actions, costs and expenses, including reasonable attomey's fees and court fees resulting there from.

7.3 If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours or arising in the scope of your
duties of employment make, conceive, create, discover, invent or reduce to practice any invention, modification, discovery, design, development, improvement, process,
software program, work of authorship, documentation, formula, data, technigue, know-how, trade secret or any Intellectual Property Right whatsoever (including all work in

progress) or any interest therein (whether or not patentable or registrable under copyright, trademark or similar statutes or subject to analogous protection) {collectively
'Developments' ) that:

a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the products or services being developed, manufactured, sold or
provided by the Company (or any of its affiliate) or which may be used in relation therewith.

b) results from tasks assigned to you by the Company; or

c} results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the Company or its affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the Campany, as works made for hire

or otherwise, and you shall immediately disclose to the Company, without cost or delay and without communicating to others the same, each such Development and all
available information relating thereto (with all necessary plans and models).

7.4 You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have or acquire in the Developments and
all benefits andlor rights resulting there from to the Company and its assigns without additional compensation on worldwide basis. You acknowledge that the salary and other
payments receivable by you from the Company is adequate compensation for such assignment. You hereby waive and quitclaim to the Company any and all claims of any
nature whatsoever that you may now have or may hereafter have in and to the Developments (including all work in progress).

7.5 All such assignment of rights shall be perpetual irevocable, universal and shall not lapse, even if the Company fails at any time to commercially exploit any such
Developments. Notwithstanding the provisions of Section 19{4) of the Copyright Act, 1857, any assignment in so far as it relates to copyrightable material shall not lapse nor
the rights transferred therein revert to you, even if the Company does not exercise the rights under the assignment within a period of one year from the date of assignment.
You hereby agree to waive any right to and refrain from raising any objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 194 of the
Copyright Act, 1957. You further agree to assist and cooperate with the Company in perfecting the Company's rights in any of the Developments,

7.6 Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity, integrity, disclosure and withdrawal and
any other rights that may be known as or referred to as 'moral rights' (collectively 'Moral Rights'). If, you are deemed under applicable law to retain any rights in any
Developments, including without limitation any Moral Rights, you hereby waive, and agree to waive, all such rights. To the extent that such waivers are deemed unenforceable

under applicable law, you grant, and agree to grant, to the Company or its assigns the exclusive, perpetual, irevocable, universal and royalty-free license to use, maodify and
market the Development, without identifying you or seeking your consent,
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7.7 If you are not employed with the Company at the time when the Company requests your assistance in connection with the foregoing, the Company will pay you for your
reasonable time expended in complying with the above terms at an hourly rate equal to the effective hourly rate at which you were paid the Company immediately prior to your
termination as an employee.

7.8 Should the Company be unable to secure the signature on any document necessary lo apply for, prosecute, ohtain, protect or enforce any Intellectual Property Rights,
due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly authorized officers and agents as your agent and attomeys 1o da alllawfully
permitted acts to further the prosecution, issuance, and enforcement of the Intellectual Property Rights or protection in respect of the Developments, with the same force and
effect as if executed and delivered by you.

7.9 MNatwithstanding the foregoing, you will also be bound by Capgemini 's policy with respect to Intellectual Property.

8. CONFLICT OF INTEREST:

8.1 During your employment, you will not, directly or indirectly, whether alone or as a partner joint venture, officer, directar, employee, consultant, agenl, independent
contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any business activity similar in nature to any business conducted or planned
by the Company, or (i) compete in any way with products or services being developed, marketed, distributed or otherwise provided by the Company.

8.2 You shall not undertake, whether directly or indirectly any full time or part time employment or aperate or manage business of any kind whatsoever, so long as you are in
employment with the Company.

8.3 During your employment if you become aware of any potential or actual conflict between your interests and those of the Company, then you shall immediately inform the
Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist, it may direct you to take appropriate action(s) to resolve such a
conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or aceept for your own benefit or the benefit of any person or entity other than the
Company any gratuity, emolument, or payment of any kind from any person having or intending to have any business with the Company.

8.5 To perform your duties towards the Company, you will have access to email, intemet, Company assets {deskiop laptop, mobile phones etc.) and other Company
infrastructure. You shall ensure that at all imes your use of such facilities meets the ethical and social standards of the workplace, Further, your use of such facilities must not
interfere with your duties and must not be illegal or contrary to the interests of the Company.,

9. RETIREMENT/TERMINATION:
a.) Retirement

(i) You will automatically retire from employment with the Company on the last day of the month in which you complete sixty (60) years of age. Itis hereby clarified that
the Company reserves it right to change the retirement age.

b.) Natice Period/Termination

(i) During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the
Company's discretion. payment of gross salary in lieu of notice or (ji) by the Company, upon giving you two months' written notice or payment of gross salary in lieu
thereof.

Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three months® written natice or at the Company's
discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you three months' written notice or payment of gross salary in lieu thereaf,

{il)  Notwithstanding anything to the cantrary, the Company reserves the right to relieve you from services of the Company only upen your satisfactory handover of all the
duties and responsibilities assigned to you (including but not limited to any knowledge transfer and serving the notice period conditions).

(i} Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss, discharge or terminate your employment with immediate effect by
a notice in writing {without salary in lieu of notice), in the event of (i) fraudulent, dishonest or undisciplined conduct by you, i} you commilting a breach of integrity, or
embezzlement, or misappropriation or misuse or causing damage to the Company's asset/property, (iii) your insubordination or failure to comply with the directions
given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving moral turpitude, (v) your breach of any terms or conditions of this
Letter or the Company's policies or other documents or directions of the Comparg, {vi) you going on or abetting a strike in contravention of any law for the time bein
in force, (vii) you conducting yourself in a manner which is regarded by the Company as prejudicial 1o its own interests or to the interests of its clients or (\.riis
miscanduct by you as provided under the labour laws and/or in the Company policies,

{iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of any authorized officer of the Company or
being guilty of misconduct, the Company may terminate your employment forthwith without notice and with ne obligation to pay you any compensation.

(v) In case you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more you shall be deemed to have left and
relinguished the service on your own accord and such relinquishment of service shall be deemed as a repudiation of your emplayment, In such circumstances, the
Company will have the discretion of (a) adjusting salary against the notice period of such abandonment and recover any outstanding dues lowards payable to the
Company; and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the Company’s payroll.
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¢.) Effects of Cessation of Employment

(i) Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will immediately retum to the Company all of the
Company's Canfidential Information, tools, assets, accessories, formulae, documents, specifications, books etc. in your custody, care of charge and obtain clearance
certificate from the relevant Eerson!oﬁice!depamnem, on production of which alone your dues, if any, will be settled by the Company, failing which the Company
reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or use available legal remedies to recover the assels
or any other amount due to the Company.

(i) If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand or immediately upon cessation of your employment with the
Company.

(i) Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms without any additional compensation.

10. LIMITATION OF LIABILITY AND INDEMNITY:

10.1  Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or similar damages, including but not
limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise, irrespective of whether either party has been advised of the possibility of the
incurrence by the other Party of any such damages.

10.2 The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including negligence and strict liability) or otherwise, shall not
exceed the amount paid by the Company to you for a period of three {3) months preceding the cause of action,

10.3  Motwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors, officers and employees from and
against all claims, demands, actions, suits and proceedings (including any losses, damages, costs, charges and expenses), whatsoever that may be brought or made against
the Company by any third party as a result of any act or omission, non-performance or non-observance by you of any of the terms and conditions of this Letter and/or arising
from your failure to comply to any statute or enactment/s (including but not limited anti-bribery laws and data protection laws).

11. MISCELLANEOUS:

11.1  Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending the same
by registered post or by email (as per Company records) or by courier or by speed post addressed to the address mentioned hereinabove. It will be your respansibility to
inform the Company of any change in your address and contact detalls including telaphone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending the same by
registered post or by courier or by speed post addressed lo the Company's office address referred in the Employment Letter or by email with a physical copy by any of the
abovementioned ways.

11.2  Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and unenforceable that provision stands
severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable,

11.3  Publicity: You shall not use the name and/or trademaridlogo of Capgemini, its group companies, subsidiaries or associates before media (irrespective of the form
whether print, audio visual, electronic etc.) in any other manner which is detrimental to the interest, image and goodwill of the Company and its affilistes without prior written
consent of the Company. In the event you intend to share/disclose article which includes any information about the Company or its affiliates/customers for possible publication
or dissemination outside the Capgemini group, you agree to inform the Company and obtain its prior written consent on the article you wish to disclose. Further, you agree to
make such modifications/deletionsirevisions to the article as are requested by the Company to protect its propertyfinterestireputation.

114  Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will not make any false, defamatory or disparaging
statements about the Company, or the employees, officers or directors of the Company that are reasonably likely to cause damage to any such entity or person.

11.5 Waiver: Mo delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver of those rights or remedies or so as
to preclude orimpair the exercise or enforcement of those rights or remedies. Mo single or partial exercise or enforcement of any right or remedy by any party shall preclude or
impair any other or further exercise or enforcement of that right or remedy by that Party. Save as expressly provided in this Letter neither party shall be deemed to have
waived any of its rights or remedies whatsoever unless the waiver is made in writing, signed by a duly authorized representative of that parly and may be given subject ta any
conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective only in the instance and for the purpose for which it is given.

11.6 Integration: This Letter along with its Exhibit constitutes the entire understanding between the parties and supersedes all previous agreements (written or oral) between
the Parties in relation to its subject-matter.

1.7 Sunival: Clauses 5.1, 513, & 7, 9{c), 10, 11.1, 1.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive shall all survive the
expiryftermination (for whatever reason) of the Letter and shall continue to apply.

11.8  Dispute Resalution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim, dispute or controversy ("Dispute”)
arising out of, or in relation to, this Agreement, including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the breach hereof, All
disputes, differences and/or claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder
and which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the Arbitration and Conciliation
Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini. The award of the Arbitrator shall be final and binding
on Parties, This Letter shall be governed and interpreted in accordance to the laws of India and the courts at Mumbai only shall have exclusive jurisdiction,

11.8 Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you of any of your obligations set forth in this Letter and/or any
of the Company policies may result in significant and continuing injury and irreparable harm to Company, the monetary value of which would be impossible to establish,
Therefore, you agree that Company shall be entitled to injunctive relief in a court of appropriate jurisdiction with respect to such provisions.
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CONSENT LETTER
For use of Personal Information & Sensitive Personal Data or Information

I residing at do hereby provide my express consent
to my employer, Capgemini Technology Services India Limited, having its registered office at No.14, Rajiv Gandhi Infotech Park, Hinjawadi Phase Ill, MIDC - SEZ, Village
Man, Taluka Mulshi, Pune — 411057, Maharashtra(hereinafter referred to as the "Company”, which expression shall unless repugnant to the context or meaning thereof mean
and include its successors, nominees, assigns and administrators) as follows:

1. That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive personal data or
information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN, bload group, biometric
information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time, including but not limited to:

a) background verification agencies for the purpose of verifying the infarmation submitted by me basis which | have been made an offer of employment,
b) payroll processing agencies for processing my payroll (including reimbursement claims),

c) law enforcement agencies,

d) to comply with a judicial/quasi-judicial order,

&) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the purpose of audit,

f) insurance companies for the purpose of group insurance, personal accident insurance etc,

g) service providers providing services for biometric access to office premises for monitoring attendance,

h} foreign consulates, embassies etc. and service providers (including travel agents) for the purpose of processing of visa, work permits etc.

2, Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with:
a.) affiliates of the Company for administrative purposes and/or audit;

b.) clients/prospects in relation to any staff augmentation assignments.

3. That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive jurisdiction
to adjudicate upan any dispute that may arise in relation to this Consent Letter.

4, That should any provisions of this consent letter be held by a court of law 1o be ililegal, invalid or unenforceable, the legality, validity and enforceability of the
remaining provisions of this consent letter shall not be affected or impaired thereby.

5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in any
manner whatsoever.

6. | am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and comresponding obligation to
immediately update my sensitive personal data or information in Company's records in the event of any change.

7. | am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on the
Company's intranet.

This consent letter shall come into force immediately upon its execution by me.

Narne:
Signature:
Date:
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ANNEXURE | (A)

Cnboarding Documents

Please carry a complete set of original and photocopied documents (2 sets) as specified below.

1.

Hard copy / email copy of Capgemini offer letter shared with you.

Employment Documents:

Current Employment( Immediate Previous)

a) Relieving letter /[Experience Certificate( if both these documents are not there, Resignation Acceptance Resignation
acceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation (mentioning of last
working day from the HR is mandatory)

b) Payslips for last 3 months

¢) Form 16/Form 16A

d) Salary Account 6 months Bank Statement

e) Letter of appointment/Offer letter from employer which captures start date

Previous EmploymentService/Relieving Certificate all employments- Mentioning date of joining ,designation and last
working day

Education Documents

a) 10th Marksheet and certificate.

b) 12th marksheet and Certificate.

c) Graduation Marksheets and certificate/Diploma certificate,

d) Post-Graduation Marksheets and degree certificate (If applicable)
€) Any other relevant certificate

Proof of identity/ Address
a) PAN Card

b) AADHAAR Card

¢) Passport In case any of the proof of ldentity/Address mentioned above not available then any Two of the below
proofs

i) Voters Id

il) Driving License

i) Ration card

V) Electricity Bills

V) Gas card

vi) Motarized Self Affidavit

Passport size photographs (6 nos.)

Self Employed/CO-owner/Freelancing/ Partnership employment(s) (if applicable)

a) Form 16/Form 26AS

b) Bank statement for 6 months

¢) Shops & Commercial Establishment Registration Certificate

d) Co-Owner/Partnership/Ownership - Required partnershiplfownership dissolution deed

Cancelled Cheque of Saving Bank Account having IFSC Code details - Mandatory

Details of your Provident Fund, Employees’ Pension Scheme and Universal Account Mumber, if earlier member
PFIEPS scheme Mandatory.
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ANNEXURE | (B)

Background Verification
Reference terms:

Gapgemini adheres to a strong background verification process. As a part of this process all the personal and professional information provided by you is verified, therefore we
request you to provide all the necessary relevant documents as per the information provided. This will help us verify your

® Education Credentials (Graduation/Bachelor's Degree/Post Graduate Degree etc.)
®  Professional Experience & Employment(s) Credentials.

Note: Based on certain business requirement and statutory rules Capgemini may initiate certain additional checks during your tenure in Capgemini and by accepting this offer
you agree 1o undergo such additional checks when required. Capgemini will not take any individual approval for the same.

Please ensure that the following steps are followed to initiate the process and submit the necessary documents within 7 calendar days from the date of receipt of this offer:

®  Fill the standard application form by clicking the New Employee Wizard link (received from SuccessFactors Cnboarding <auto.nareply@capgemini.com=. (You will

receive the link to New Employee Wizard portal shortly). In case you have not received this link within the next 3 days please get in touch with your recruiter
immediately.

Download the Address check Form, Database check form, Court record form - from the New Employee Wizard link; update the details in the form with your manual signature
and mention the current date on which you have signed this form. You will have to upload back the scanned copy of these documents on to the New Employee Wizard link.

Highest Educational Degree Certificate and Final year Mark sheet™.

Submission of all semesterfterm mark sheets of your highest qualification,

Any qualification obtained from the Institute which is not recognized by UGC/AICTE is not considered,
Experience letters and relieving letters for 5 years of employment or past 2 employers whichever is higher,

Form 16 - Part A only.

Bank statement for last 3 months — [Please ensure to mask all other transaction details (whether debit or credit entries) except for salary transfer details of your last employer,
such that only salary credits of previous employment are visible.

Please note, should you provide any other additional document than the aforesaid, or provide bank it without king other transaction details, the Company shall not
be held responsible for the same.]

® On the date of joining you are required to carry the experience letter/Relieving letter from all your past employers
® These letters should clearly mention your last working day with your previous employers.

Some organization issue relieving/experience letter along with the full and final settlement in such cases you should submit the resignation acceptance mail authorized by your
last employers HR department and you should ensure that the last working day is clearly mentioned on this acceptance letter, Please note that in such cases you will have to
submit the ariginal experiencelrelieving letter to Capgemini HR department / email the same to the following email address backgroundverification.in@capgemini.com not later
than 14 days of your joining™™*

Court Verification Forms
®  Court Record form
MNote:

All of these farms (Address check Form, Database check form, Court record form) are available on the New Employee Wizard link, Please download these forms from the New
Employee Wizard link and fill the information in BLUE ink only.

All of the above forms are submitted to the respective authorities {Police/Courts etc) and as a part of the verification process the representatives of these authorities may visit
your residence address for verification; alternatively they may also call you or ask you to visit the nearby Police Station,

***You are required to submit all the documents with 7 days from receiving this Offer, failing which offer will be revoked™**
Important peints to note:

®  Inan event you fail to submit the réquired documents to the HR department within 30 days of first intimation/date of joining and after 2 reminders. Capgemini
reserves the right to hold back your salary and to take disciplinary actions which inter alia include termination from service without notice.

You are requested to fill your details diligently in the link provided. If there is a discrepancy in the data provided or the copies of documents / certificates given by you as a proof
in suppart of the above, Capgemini reserves to take disciplinary actions which inter alia includes termination from service without notice.

***In case your last employer do not provide experience letter you may provide the relieving letter, however please ensure that the relieving letter has last working day clearly
mentioned.

Flease note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background verification process.
In the absence of the above listed documents your onboarding may be delayed or deferred.

Best Regards,
Team HR

The information contained in this message is proprietary and confidential. Copyright @ 2021. All rights reserved by Capgemini,
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Cognizant

Letter of Intent (LOI)
Superset ID: 2310330
March 21, 2022

Dear Alisha Behura,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Trainee. Upon final scrutiny,

a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment Agreement")
will be issued.

Your annual total remuneration will be INR 252,000/-. This includes an annual incentive target of INR 12,000/-. This amount

may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 1 week from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
ODoooooooO0 d Ogformalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.

Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

https://campus2cognizant.cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources



Cognizant

Letter of Intent (LOI)
Superset ID: 2309757
March 21, 2022

Dear bidyashree pattnaik,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant™)

and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Trainee. Upon final scrutiny,
a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment Agreement")
will be issued.

Your annual total remuneration will be INR 252,000/-. This includes an annual incentive target of INR 12,000/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 1 week from the date of the LOIl. Hence, you are requested to accept or decline the LOI
within 1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.

Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

https://campus2cognizant. cognizant.com/P /Pr in

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources



Cognizant

Letter of Intent (LOI)
Superset ID: 1848146
March 21, 2022

Dear Nitesh Kumar

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant™)
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Trainee. Upon final scrutiny,

a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment Agreement")
will be issued.

Your annual total remuneration will be INR 252,000/-. This includes an annual incentive target of INR 12,000/-. This amount

may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant,

This LOI from Cognizant is valid for 1 week from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 1 week from the date of the LOL. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
0 0 0 0 onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.

Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
hitps://campus2cognizant.cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources



Cognizant

Letter of Intent (LOI)
Superset ID: 2562322
March 21, 2022

Dear Nitish Kumar,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant™)
and subseguent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Trainee. Upon final scrutiny,
a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment Agreement”)
will be issued.

Your annual total remuneration will be INR 252,000/-. This includes an annual incentive target of INR 12,000/-. This amount

may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 1 week from the date of the LOIl. Hence, you are requested to accept or decline the LOI
within 1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
0 [0 O 1 onboarding formalities, the definitive Employment Agreement is reguired.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.

Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

hitps://campus2cognizant.cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources



Cognizant

Letter of Intent (LOI)

Superset ID: 2318704
March 21, 2022

Dear Rashmi Ranjan Baboo,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Trainee. Upon final scrutiny,

a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies (“Employment Agreement")
will be issued.

Your annual total remuneration will be INR 252,000/-, This includes an annual incentive target of INR 12,000/-. This amount

may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 1 week from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 1 week from the date of the LOL. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
0O O O O onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.

Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

https://campus2cognizant.cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources



7125122, 11:14 AM Gmail - Deloitte- Letter of Intent

W’ Gmail Reba Roy <ranneyroy@gmail.com>

Deloitte- Letter of Intent
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> 22 April 2022 at 19:41

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company"”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do

https://mail.google.com/mail/u/0/?ik=972e0c7 33a8view=pt&search=all&permthid=thread-%3A17308180883342206338simpl=msg-f%3A1730818088 .. 1/2



7125/22, 11:14 AM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent

get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients, In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright ©® 2022 Deloitte Development LLC, All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

https://mail.google.com/mail/u/0/?ik=972e0c733adview=pt&search=all&permthid=thread-%3A1730818088334220633&simpl=msg-f%3A1730818088. ..
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F’ Gmail abhisek aman kumar <theamankumar06@gmail.com>

Deloitte- Letter of Intent

2 messages

US| Consulting Campus <usiconsultingcampus@deloitte.com> Fri, Apr 22, 2022 at 7:51 PM

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee (“"DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients, In the United States, Deloitte refers to one ar more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting, Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to leam more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>
To: USI Consulting Campus <usiconsultingcampus@deloitte.com=>

| accept the offer.
[Quaoted text hidden)]

Fri, Apr 22, 2022 at 9:29 PM



Mg Gmail

Deloitte- Letter of Intent

2 messages

abhisek nayak <abhisheknayakcooli0@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
{accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated wark-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 7:41 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
{dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the “Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Caopyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients, Please see www.deloitte.com/about to learn more.

v.E.A1

sidharth kanungo <sidharth.kanungo2001@gmail.com>

To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM



M Gmail

Deloitte- Letter of Intent
2 messages

afreen jahan <afreen.y2k@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Cansulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favarable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to wark on
any project that you are assigned to, on any technica

platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 7:61 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
{(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting, Please see
www.deloitte.com/about to learn more about our global network of member firms.,

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients, Please see www.deloitte.com/about to leam more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>

To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM



7125/22, 7:56 PM Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

M Gmall akash goutam <akashgoutam1123@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 2:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“"Employer” or "Company"”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=baB9aef3548view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2



7/25/22, 7:56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law, If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as “Deloitte Glabal”) does not pravide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may nat be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learm more.

v.EA1

https://mail.google.com/mail/u/1/?ik=ba69aef3548view=pt&search=all&permihid=thread-f%3A1732067873131 392343&simpl=msg-f%3A1732067 ...
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7125/22, 7.56 PM

Mg Gmail

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

Alok Panigrahi <alokpanigrahi27@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com>

https:/imail google.com/mail/u/1/?ik=ba69aef354 &view=pt&search=all&permthid=thread-f%3A173206 787313139234 3&simpl=msg-f%3A1732067...

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or “"Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

Fri, May 6, 2022 at 3.46 PM
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7/25/22, 7.56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities, DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred te as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the “Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our glabal network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1
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Fi Gmail Ankita Mohanty <ankita03mohanty@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

UsI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 3:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
{accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ha69aef354&view=ptdsearch=all&permthid=thread-f%3A1732067873131392343&simpl= msg-f%3A1732067... 1/2
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During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as “Deloitte Global”) does not provide
services to clients, In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Capyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law, If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.
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https://mail.google.com/mail/u/1/?ik=ba69aef364&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 2/2
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W! G ma 1| Anuja Kumar Panda <anujpanda2002@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 6:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ba69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131 3923438&simpl=msg-f%3A1732067... 1/2



712522, 7:56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or mare of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wwaw.deloitie.comfabout to learn more.
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W! Gmall Anuroopa Sahoo <anuroopasahoo@gmail.com>

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 7:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“"Employer” or "Company"”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ha69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131 392343&simpl=msg-f%3A1732067... 1/2



7/25/22, 7:56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wwuw.delaitte.com/about to learn more.
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Wl Gma" Asutosh Pattnaik <pradeeppattanaik1969@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 5:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“"Employer” or “Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/7ik=ba69aef354&view=ptésearch=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2
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During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Delaitte refers to ane or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Glabal”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC, All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.
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Wﬂ G mai | Badal Balbantray <badalbalabantaray2@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 5:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization,

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mailiu/1/?ik=baB9aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2
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This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmuail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the “Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright ©® 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.coni/about to learn more.
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W! Gmall Bhupesh kumar das <bhupeshkumardas26@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 4:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ba69aef3548&view=pt&search=all8permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 112
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During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC, All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wwaw.deloitte.com/about to learn more.
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P! G ma EI Biswajit Behera <itzbiswajit19@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 5:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https:/imail.google.com/mailiu/1/?ik=ba69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2
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This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may reguire you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as “Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Caopyright @ 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.conm/about to learn more.

v.E.1
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N! Gma|| Chinmaya Kumar Rout <ichinmaya1234rout@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 8, 2022 at 5:23 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=baG9aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2



7125/22, 7:56 PM

This message (including any attachménts} contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
youl!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

https://mail.google.com/mail/u/1/?ik=ba69aef354&view=pt&search=all&permthid=thread-{%3A1732067873131392343&simpl=msg-f%3A1732067. .
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Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

D.Jhansi Rani <janvijanvi577 1@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

Fri, May 6, 2022 at 5:23 PM

https://mail.google.com/mail/u/1/?ik=ha69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-{%3A1732067... 1/2



7/25/22, 7:56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical

platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you, We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global™) does not provide
services to clients. In the United States, Deloitte refers to ane or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global netwark of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved,

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wvaw.deloitte.com/about to learn more.
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P’ G ma II Lokesh Gounder <lokeshgounder927@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 6:23 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“"Employer” or “Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details, Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ba69aef354&view=pt&search=all&permthid=thread-f%3A173206 7873131 392343&simpl=msg-f%3A1732067... 1/2
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During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or mare of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its netwark of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers ta one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our glabal network of member firms.

Capyright ©® 2022 Deloitte Development LLC. All rights reserved,

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

https://mail.google.com/mail/u/1/?ik=ba69aef354 &view=pt&search=all&permthid=thread-f%3A1732067873131 392343&simpl=msg-f%3A1732067... 2/2



Fﬂ Gmail Manas Ranjan Dash <manasdash789789@gmail.com>

Deloitte- Letter of Intent

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, Apr 22, 2022 at 6:51 PM

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may reguire you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities, DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting, Please see
www.deloitte.com/about to learn more about our global network of member firms.,

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpase, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.
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sidharth kanungo <sidharth.kanungo2001@gmail.com>

To: US| Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quated text hidden]

Fri, Apr 22, 2022 at 9:29 PM
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w! 'G ma || Monalisa Nayak <nmonalisha1999@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 7:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/7ik=ha69aef354 &view=pt&search=all&permthid=thread-f%3A1732067873131 392343&simpl=msg-f%3A1732067... 1/2



7/25/22, 7:56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global") does not pravide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the “Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright ©® 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers ta a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see vwawnw.deloitte.com/about to learn more.
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Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 6:26 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ha69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2



7/25/22, 7:56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global netwark of member firms.

Copyright ©® 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers ta a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients, Please see wyvav.deloitte.conm/about to learn more.
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Prakash Kumar <royayush248@gmail.com>

US| Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you,

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities, You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technica

platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 5:51 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to ane or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright & 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn mare.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>
To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quaoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM



Ravikant Pandey <pandeyravikant05@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 2:47 Pl

Deloitte.

Deloitte Consulting India Private Limited May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (théEmployer’ or
“Company’), we are pleased to corfirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have madea very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please click
here and share your acceptance (accept/decline) and provide us with a few
details. Kindly do get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse automatically.



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as "Deloitte
Global”) does not provide services to clients. In the United States, Deloitte refers to one or mare of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients, Please see wyw.deloitte com/about to learn more.
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Rutuparna Sha <pandeyravikant05@gmail.com>

Deloitte- Letter of Intent - Updét.ed-Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte.

Fri, May 6, 2022 at 2:47 PN

Deloitte Consulting India Private Limited May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (théEmployer’ or
"Company"), we are pleased to corfirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have madea very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please click
here and share Jour acceEtance (accept/decline) and provide us with a few
details. Kindly do get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse automatically.



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(ddlrnm/mry format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here 1o write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Delaitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as "Delaitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or mare of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about 1o learn
mare about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services 1o clients. Please see www.deloitie com/about to learn more.
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Sandeep Kumar Panda <sandippandaa2000@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

I message

UsI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, & May, 2022 at 2:47 pm

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the "Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable i impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please

g > and share your acceptance (accept/decline) and prowde us with a
few detalls Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse amomatlcally



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohratsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to cne or more of
the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and reguiations of public accounting. Please see www.deloitte.com/about to leam
mare about our global netwark of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.delaitte.com/about ta learn more.
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Satwik Shubham <satwikshubham8265@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, 6 May, 2022 at 2:47 pm

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the “Employer” or
“Company"), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please
slick here and share your acceptance (accept/decline) and provlde us with a
few details. Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automatically



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write 1o us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
‘member firms are legally separate and independent entities, DTTL {also referred to as "Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected hy
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www deloitie.com/abaut to learn more.
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Satyajeet Panda <satyajeetduggu77@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte.

Fri, 6 May, 2022 at 8:47 pm

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the “Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please
click here and share your acceptance (accept/decline) and pmwde us with a
few detalls Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automatlcally



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global"} does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available o attest clients
under the rules and regulations of public accounting, Please see www.delaitte.com/about ta learn
mare about our global network of member firms.

Copyright & 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wyww.deloitie.com/about to learn more.

v.E.1
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Shreyosee Chatterjee <Shreyoseechatt@gmail.com>

Deloltte- Letter of Intent - Updated Link - Mandatory

USI Consulting Campus <usiconsultingcampus@deloitte.coms>

Deloitte.

Fri, & May, 2022 at 2:47 pm

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the "Employer” or
"Company"), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable i impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please
click here and share your acceptance (accept/decline) and prawde us with a
few details. Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automahcally



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of OTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting, Please see www.deloitte.com/about to learn
more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1



Smruti Ranjan Sahoo <smrutisahoo799@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com=> Fri, 6 May, 2022 at 2:47 pm

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the "Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please

= and share your acceptance (accept/decline) and prowde us witha
few detalls Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automat:cally



A detailed offer letter describing the terms of your employment and related
cantingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company,

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Carmpus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as "Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
more about our global network of member firms.

Copyright ® 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wwiw.deloitte.com/about to learn more.
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eloitte - Letter of Intent

Sonali Nayak <sonali.nayak2712@gmail.com>

US| Consulting Campus =usiconsultingcampus@deloitte com=

Deloitte.

Fri, Apr 22, 2022 at 7:08 PM

USH Audit & Assurance | March'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte & Touche Assurance & Enterprise Risk Services India Private Limited (the
"Employer” or “Company ), we are pleased to confirm our letter of intent to hire you,

We extend this latter of intent, and the opportunity it represents, with great confidence in your abilities.
You have made & very favorable impression with everyone you met and we are excited with the
prospect of vou joining our organization

As an acknowledgement of your acceptance of this letter of intent, please ciick here and share your
acceptance (accept/decling) and provide us with a few details. Kindly do get back to us within three
business days (March |, 2021) of receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and related contingencies will follow post
your acceptance of this letter of intent



During your employment. the Company may require You to work on any project that you are assigned to,
on any technical platforms /skills and nature of the project, in differentiated work timings. at designated
work space and location as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte are looking forward to you
joining us. If you wish to gain any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth (dd/mm/yyyy format) is required for creating
UAN number for PF account. In case you have not shared your Aadhaar in the correct format, request you
to please update it on priority (refer attached document FAQ on E-Aadhaar for further guidance to obtain
the same from the UIDAI portal). This is a very crucial part of offer release.

Click here to wrile to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited a UK private company limited by guarantee ('DTIL') its
network of member firms, and their related entities. DTTL and each of its member firms are legally separate and independent
entities, DTIL (also referred to as “Delitte Global') does not provide services to clients. In the United States. Deloitte refers to one
of maree oF the US member firms of DTTL their related entities that operate using the Delaitte” name in the United States and
their respective affiiates. Certain services may not be available to attest clients under the rules and regulations of public
accounting, Please see www deloitte com/bout o lsam mare sbout our global netwark of member firms,

Copyright © 2021 Deloitte Development LLC All rights reserved

This message (inchuding any attachments) contains confidential information intended for a specific individual and purpose. and is protected by law. I you are not the intended recipient. you
should delete this message and any disclosure, copying, or distribution of this message. or the taking of any action based on it, by you is strictly prohibited

Deloitte refers to a Deloitte member firm. one of its related entities. or Deloitte Touche Tohmatsu Limited ('DTTL"). Each Deloitte member firm is a separate legal entity and a member of DTTL.
DTTL does not provide services to clients. Please see www.delitte corm/about 1o learn more.

vEl

US! Consulting Campus =usiconsultingcampus@deloitte com= Fri. Apr 22, 2022 at 7:32 PM

Kindly ignore this mail Wel be resending an updated one shortly
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Sradha Suman Mohanty <shraddhamohanty75@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, 6 May, 2022 at 2:47 pm

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the “Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable i impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please

% here and share your acceptance (accept/decline) and provlde us with a
few details. Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automahcaliy



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write 1o us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global") does not provide services to clients, In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about te learn
maore about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTLY). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www deloitie.com/about to learn more.

v.E1



Nis

Srutilipi Mohapatra <srutilipimahapatra23@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

| message

Usl Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte.

Fri, 6 May, 2022 at 4:47 pm

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the "Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please

ick here and share your acceptance (accept/decline) and provide us with a
few details. Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automatlcally




A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us. )

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers ta one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
mare about our global netwark of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL’). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wyww.delaitte.com/about to learn more.

v.E.1



Swati Sneha Singh <swatisnehal999@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, 6 May, 2022 at 8:47 pm

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the "Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable i impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please

C = and share your acceptance (accept/decline) and prowde us with a
few detalls Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automatlcally



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.comy/about to learn
more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL'). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wyw.deloitte.coin/about to learn more.

v.E1



™

L

Swetalina priyadarsini <swetalina2001@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 2:47 PM

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

0On behalf of Deloitte Consulting India Private Limited (the "Employer” or
"Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please click
here and share your acceptance (accept/decline) and provide us with a few
details. Kindly do get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse automatically.



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
memiber firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wwy/ deloitie com/about to learn more.

v.E1



Tapaswini Nanda <tapaswaninandatina@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com=> Fri, 6 May, 2022 at 5:47 pm

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the “Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please

ch here and share your acceptance (accept/decline) and provlde us with a
few details. Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse autornatu:allyr



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL {also referred to as “Deloitte
Global”) does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting, Please see www.deloitte.com/about ta learn
more abaout our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www deloitie.com/about to learn more.

v.E.1



Upasana Nayak <upasana.nayak93@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 mes

ige

Usl Consulting Campus <usiconsultingcampus@deloitte.com=>

Deloitte.

Fri, 6 May, 2022 at 4:47 pm

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the "Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
canfidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please

ick here and share your acceptance (accept/decline) and prowde us witha
few details. Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automatlcally




A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work an any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here 1o write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to ene or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about ta leamn
more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wyw.deloitie.corm/about to learn more.

v.E1



Zaid Hassmi <zaid.hassmi333@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

US| Consulting Campus <usiconsultingcampus@deloitte.com=> Fri, 6 May, 2022 at 5:47 pm

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the “Employer” or
"Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please
click here and share your acceptance (accept/decline) and provide us with a
few details. Kindly do get back to us within three business days (May 9, 2022)
of receipt of this mail, after which period this offer shall lapse automatically.



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here 1o write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as "Deloitte
Glabal") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
mare about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. &ll rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wyw.deloitte carm/about to learn more.

v.E.1



Sai Snigdha Nayak <saisnigdhanayak@gmail.com>

FW: Deloitte- Letter of Intent

1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Mon, 25 Apr, 2022 at 6:03 pm

Dear candidate,
Please reach out to us on USI Consulting Campus usiconsultingcampus(@deloitte.com for any doubts and queries.

Regards,

Campus Team

From: US| Consulting Campus
Sent: 22 April 2022 08:41 PM
Subject: Deloitte- Letter of Intent

Deloitte.

Deloitte Consulting India Private Limited | April'22




Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the "Employer” or
“Company"”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please
click here and share your acceptance (accept/decline) and provide us with a
few details. Kindly do get back to us within three business days (April 26,
2022) of receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are loaking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte
Glebal’) does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
faw. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www dzloitie con it to learn more.

v.E1






Pushpanjali Singh <pushpanjalis484@gmail.com>

Deloitte- Letter of Intent

2 messages

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, 22 Apr, 2022 at 7:42 pm

Deloitte.

Deloitte Consulting India Private Limited | April'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

0On behalf of Deloitte Consulting India Private Limited (the “Employer” or
“Company"), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your ahilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please
click here and share your acceptance (accept/decline) and provide us with a
few details. Kindly do get back to us within three business days (April 26,
2022) of receipt of this mail, after which period this offer shall lapse
automatically.



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here fo write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as "Deloitte
Global”) does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/abaut ta learn
more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking
of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www. deloitte com/about to learn more.

v.E

pushpanjali Singh <pushpanjalis484@gmail.com> Mon, 25 Apr, 2022 at 9:52 pm
Draft to: USI Consulting Campus <usiconsultingcampus@deloitte.com=>

Accepted.

On Fri, 22 Apr, 2022, 7:42 pm USI Consulting Campus, <usiconsultingocampus

eloitie.com= wrote:

Deloitte Consulting India Private Limited | April'22



Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the “Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization, :

As an acknowledgement of your acceptance of this letter of intent, please
click here and share your acceptance (accept/decline) and provide us with a
few details. Kindly do get back to us within three business days (April 26,
2022) of receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

here to write 1o us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, 2 UK private company limited
by guarantee ("DTTL'), its network of member firms, and their related entities, DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as "Deloitte



Global") does not provide services to clients. In the United States, Deloitte refers to one ar more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients

under the rules and regulations of public accounting. Please see www.deloitte.com/about to learn
mare about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by

law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about ta learn more.

v.E



»

Surabhi Kumari <surabhi21kumari@gmail.com>

Deloitte- Letter of Intent

1 message

USI Consulting Campus<usiconsultingcampus@deloitte.com>

Deloitte.

Fri, 22 Apr, 2022 at 7:42 pm

Deloitte Consulting India Private Limited | April'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the “Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please
clic e and share your acceptance (accept/decline) and prowde us with a
few detalls Kindly do get back to us within three business days (April 26,
2022) of receipt of this mail, after which period this offer shall lapse
automatically.



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here to write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities, DTTL (also referred to as “Deloitte
Global") does not provide services to clients. In the United States, Delaitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about to leam
more about our global network of member firms.

Copyright ® 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL'). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www deloitte com/about to learn more.

v.E1



7/25/22, 7:56 PM Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

P‘ G ima [ I Anwesha Jena <anweshajena2021@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com=> Fri, May 6, 2022 at 2:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of

receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ba69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2



7125/22, 7:56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us, If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or mare of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see wvaw.deloitte.com/about to learn more.

v.E.1

https://mail.google.com/mail/u/1/?ik=baB9aef354&view=pt&search=all&permthid=thread-f%3A17320678731313923438&simpl=msg-f%3A1732067...
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M Gmail

Deloitte- Letter of Intent

Ayushi Das <ayushidas744@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April’22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical

platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 5:54 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities, DTTL (also referred to as "Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to one ar more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms,

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is
strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal
entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloiite.com/about to leam more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com> Fri, Apr 22, 2022 at 9:29 PM
To: US| Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer,
[Quated text hidden]



Mg Gmail

Deloitte- Letter of Intent

Biswajeet Biswal <babiswajeet07@gmail.com>

US| Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may reguire you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 6:43 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee (“"DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as “Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to one or maore of the US
member firms of OTTL, their related entities that operate using the “Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on i, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>
To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer,
[Quoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM



M Gmail

Deloitte- Letter of Intent

Biswaprangya Khatoi <bisu9861loni@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com=>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company"), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may reguire you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 6:53 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloltte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www,deloitte.com/about to learn more about our global network of member firms.

Copyright ©® 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is
strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal
entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.cam/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com> Fri, Apr 22, 2022 at 9:29 PM
To: US| Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer,
[Quoted text hidden)]



Wﬁ Glﬂail Chinmaya Behera <chinmayabehera087@gmail.com>
Deloitte- Letter of Intent

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, Apr 22, 2022 at 7:53 PM

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent,

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte,com/about to learn more about our global network of member firms.

Caopyright ® 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E1

sidharth kanungo <sidharth.kanungo2001@gmail.com>
To: USI Consulting Campus <usiconsultingcampus@deloitte.com=>

| accept the offer.
[Quoted text hidden)

Fri, Apr 22, 2022 at 9:29 PM



N Gmail

Deloitte- Letter of Intent

Debashree Das <debashrearies10@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automaticaily.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 7:51 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities, DTTL (also referred to as “Deloitte Global”) does not provide
services to clients, In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affillates. Certain services may not be available
to attest clients under the rules and regulations of public accounting, Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright & 2022 Deloitte Development LLC. All rights reserved,

This message (including any attachments) contains confidential information intended for a specific individual and purpase, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is
strictly prohibited. :

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal
entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to leam more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com> Fri, Apr 22, 2022 at 9:29 PM
To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quoted text hidden]



My Gmail

Deloitte- Letter of intent

Laxmipriya Maharana <laxmipriyamaharana07@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 9:51 PM



This message (including any attachments) contains confidential information intended for a s
intended recipient, you should delete this message and any disclosure, co

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"
entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to leam more.

v.E.1

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee (*DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities, DTTL (also referred to as “Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or mare of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates, Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

To: US| Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quated text hiddan]

pecific individual and purpose, and is protected by law. If you are not the
pying, or distribution of this message, or the taking of any action based on it, by you is

). Each Deloitte member firm is a separate legal

Fri, Apr 22, 2022 at 9:29 PM



My Gmail

Deloitte- Letter of Intent

Lopamudra Singh <singhlopamudra8@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com=

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 7:51 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
{dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as “Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright ® 2022 Deloitte Development LLC. All rights reserved,

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learm more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>

To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Guoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM



My Gmail

Deloitte- Letter of Intent

Pragati Swain <pragatiswain77@gmail.com>

US| Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please ciick here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

‘related contingencies will follow post your acceptance of this

letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technica

platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 6:41 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities, DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one ar more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please sea
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients, Please see www.deloitte.com/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>

To: US| Consulting Campus <usiconsultingcampus@deloitte.com=>

| accept the offer.
[Quoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM



M Gmail

Deloitte- Letter of Intent
2 messages

Prashant Kumar <pk69047@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you,

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities, You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent,

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 6:41 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms,

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any altachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>
To: USI Consulting Campus <usiconsultingcampus@deloitte.com=>

| accept the offer.
[Quoted text hidden)

Fri, Apr 22, 2022 at 9:29 PM
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pl Gma” Pratibha Panda <pratibhapanda2205@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 4:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ba69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2



7/25/22, 7:56 PM Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee (“"DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or mare of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC, All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.coni/about to learn more.

v.E.1

hitps://mail.google.com/mail/u/1/?ik=ha69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-%3A1732067... 2/2



M4 Gmail

Deloitte- Letter of Intent
2 messages

Priyanka priyadarshini samal <samalpreety2002@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April’22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or “Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 5:31 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may naot be available
to attest clients under the rules and regulations of public accounting, Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL, DTTL does not provide services to clients, Please see www.deloitte.con/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>

To: US| Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM



™

. Satya Narayan Sahoo <narayansatya4545@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory

T message

USI Consulting Campus <usicansultingcampus@deloitte.coms Fri, May 6, 2022 at 7:00 PM

Deloitte.

Deloitte Consulting India Private Limited | May'22

Congratulations!
Letter of Intent to Hire

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the "Employer” or
“Company”), we are pleased to confirm our letter of intent to hire you.

We extend this letter of intent, and the opportunity it represents, with great
confidence in your abilities. You have made a very favorable impression with
everyone you met and we are excited with the prospect of you joining our
organization.

As an acknowledgement of your acceptance of this letter of intent, please click
here and share your acceptance (accept/decline) and provide us with a few
details. Kindly do get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse automatically.



A detailed offer letter describing the terms of your employment and related
contingencies will follow post your acceptance of this letter of intent.

During your employment, the Company may require you to work on any project
that you are assigned to, on any technical platforms/skills and nature of the
project, in differentiated work timings, at designated work-space and location
as may be decided by the Company.

Everyone you have interviewed with joins me in welcoming you. We at Deloitte
are looking forward to you joining us. If you wish to gain any further clarity,
please feel free to contact us.

Please note that Aadhaar card with complete date of birth

(dd/mm/yyyy format) is required for creating UAN number for PF account. In
case you have not shared your Aadhaar in the correct format, request you to
please update it on priority (refer attached document FAQ on E-Aadhaar for
further guidance to obtain the same from the UIDAI portal). This is a very
crucial part of offer release.

Click here o write to us in case you may have any queries. Thank you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited
by guarantee ("DTTL"), its network of member firms, and their related entities. DTTL and each of its
member firms are legally separate and independent entities. DTTL (also referred to as "Deloitte
Global") does not provide services to clients. In the United States, Deloitte refers to one or more of
the US member firms of DTTL, their related entities that operate using the "Deloitte” name in the
United States and their respective affiliates. Certain services may not be available to attest clients
under the rules and regulations of public accounting. Please see www.deloitte.com/about ta leamn
more about our global network of member firms.

Copyright € 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited (*DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www deloitte.com/abaout to learn more.

v.E.1



M Gmail

Deloitte- Letter of Intent

2 messages

USI Consulting Campus <usiconsultingcampus@deloitte.com=>

Shibani Mohanty <shibani0202@gmail.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical

platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 6:41 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the “Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www,deloitte.com/about to learn more about our global network of member firms.

Copyright & 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>

To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM
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Deloitte- Letter of Intent
2 messages

USI Consulting Campus <usiconsultingcampus@deloitte.com=>

Deloitte Consulting India Private Limited | April’22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Shivananda Mohapatra <shivanandamohapatra14@gmail.com>

Fri, Apr 22, 2022 at 6:41 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright & 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended fora specific individual and purpose, and is protected by law. If you are not the

intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is
strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal
entity and a member of DTTL. DTTL does not provide services fo clients. Please see www.deloitte.com/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com=> Fri, Apr 22, 2022 at 9:29 PM
To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

1 accept the offer.
[Quated text hidden]
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Deloitte- Letter of Intent - Updated Link - Mandatory

1 message

Sibananda Mohapatra <sibanand44@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 2:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https:/fmail.google.com/mail/u/1/?7ik=baB9aef354 &view=pt&search=all&permthid=thread-f%3A17320678731313923438&simpl=msg-f%3A1732067... 1/2
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This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates, Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1
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sidharth kanungo <sidharth.kanungo2001@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com=

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

"Employer” or “Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 7:41 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL-and each of its member firms are legally separate and
independent entities. DTTL (also referred to as “Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of OTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to leam more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com=>

To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quated text hidder]

Fri, Apr 22, 2022 at 9:29 PM
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Smita Mishra <mishrasmita041@gmail.com>

Deloitte- Letter of Intent - Updated Link - Mandatory
1 message

USI Consulting Campus <usiconsultingcampus@deloitte.com=> Fri, May 6, 2022 at 3:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related caontingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=haB9aef3548view=pt&search=all&permihid=thread-f%3A17320678731313923438&simpl=msg-f%3A1732067... 1/2



7125/22, 7:56 PM

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to ene or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1
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1 message

Sonali Priyadarsini Sahoo <aspsonalipriyadarsini@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 2:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ba69aef354 &view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2
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This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates, Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more abaut our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.
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1 message

Soumya Darshan Puhan <sonu811457@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 4:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

hitps://mail.google.com/mail/u/1/?ik=ba69aef354 &view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2
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During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
youl!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global™) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates, Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
wwr.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved,

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1
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USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
"Employer” or "Company"”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Sriti Priyadarshini Swain <sritiprivadarshiniswain@gmail.com>

Fri, Apr 22, 2022 at 6:41 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deleitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities, DTTL and each of its member firms are legally separate and
independent entities, DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Delcitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients, Please see www.deloitte.com/about to leam more.

v.E.1

sidharth kanunge <sidharth.kanungo2001@gmail.com=
To: USI Consulting Campus <usiconsultingcampus@deloitte.com=

| accept the offer.
[Quoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM
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1 message

Subhashree Swain <swainsubhashree186@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 4:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ha69aef354&view=pt&search=all@permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2
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During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) daes not provide
services to clients. In the United States, Deloitte refers ta cne or mare of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates, Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our glabal network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1
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Swopendu Ojha <swapnenduojha123@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com>

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 5:41 PM



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not pravide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting, Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com=
To: USI Consulting Campus <usiconsultingcampus@deloitte.com=

| accept the offer.
[Cluoted text hidden]
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1 message

Syed Shayan Ali <syedshayan.ali.330@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 5:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining cur organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/?ik=ba69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2
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This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the
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During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the “Deloitte” name in
the United States and their respective affiliates, Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal enfity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to leamn more.
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hitps://mail.google.com/mail/u/1/?ik=ha69aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067...
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1 message

Tapaswini Samantaray <tapaswinisamantaray74@gmail.com>

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, May 6, 2022 at 5:46 PM

Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and

related contingencies will follow post your acceptance of this
letter of intent.

https://mail.google.com/mail/u/1/7ik=baG9aef354&view=pt&search=all&permthid=thread-f%3A1732067873131392343&simpl=msg-f%3A1732067... 1/2
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During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
{(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
youl!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates, Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, ot the
taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a
separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte. com/about to learn maore.

v.E.1

https:/imail.google.com/mail/u/1/?ik=baB9aef354 &view=pt&search=all&permthid=thread-f%3A17320678731313923438&simpl=msg-fA3A1732067... 2/2
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Uttam Kumar <404uttam@gmail.com>

Deloitte- Letter of Intent
2 messages

USI Consulting Campus <usiconsultingcampus@deloitte.com=> Fri, Apr 22, 2022 at 4:41 PM

Deloitte Cansulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company"), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may reguire you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright @ 2022 Deloitte Development LLC, All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com=

To: USI Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quated text hidden]

Fri, Apr 22, 2022 at 9:29 PM
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Usl Consulting Campus <usiconsultingcampus@deloitte.com>
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Deloitte Consulting India Private Limited | May'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
“"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (May 9, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

Zahra Parwez <zahra.parwez@gmail.com>

Fri, May 6, 2022 at 3:46 PM
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This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by
law. If you are not the intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the

Gmail - Deloitte- Letter of Intent - Updated Link - Mandatory

During your employment, the Company may reguire you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to ane or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about te learn more about our glabal network of member firms.

Copyright © 2022 Deloitte Development LLC, All rights reserved.

taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a

separate legal entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to leam more.

v.E.1
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P’ Gmall anshuman dash <anshumandas977@gmail.com>

Deloitte- Letter of Intent

USI Consulting Campus <usiconsultingcampus@deloitte.com> Fri, Apr 22, 2022 at 6:41 PM

Deloitte Consulting India Private Limited | April'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the

“Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities, You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our organization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technical
platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.



Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global") does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte.com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law. If you are not the
intended recipient, you should delete this message and any disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal

entity and a member of DTTL. DTTL does nof provide services to clients. Please see www.deloitte.com/about to learn more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com=>
To: USI Consulting Campus <usiconsultingcampus@deloitte.com=>

| accept the offer.
[Quoted text hidden]

Fri, Apr 22, 2022 at 9:29 PM
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asutosh padhi <asutoshpadhi43@gmail.com>

US| Consulting Campus <usiconsultingcampus@deloitte.com=

Deloitte Consulting India Private Limited | Aprii'22

Greetings from Deloitte!

On behalf of Deloitte Consulting India Private Limited (the
"Employer” or "Company”), we are pleased to confirm our letter of
intent to hire you.

We extend this letter of intent, and the opportunity it represents,
with great confidence in your abilities. You have made a very
favorable impression with everyone you met and we are excited with
the prospect of you joining our arganization.

As an acknowledgement of your acceptance of this letter of
intent, please click here and share your acceptance
(accept/decline) and provide us with a few details. Kindly do
get back to us within three business days (April 26, 2022) of
receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your employment and
related contingencies will follow post your acceptance of this
letter of intent.

During your employment, the Company may require you to work on
any project that you are assigned to, on any technica

platforms/skills and nature of the project, in differentiated work
timings, at designated work-space and location as may be decided by
the Company.

Fri, Apr 22, 2022 at 6:54 PM



This message (including any attachments) contains confidential information intended for a s
intended recipient, you should delete this message and any disclosure, co|

strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limite

Everyone you have interviewed with joins me in welcoming you. We
at Deloitte are looking forward to you joining us. If you wish to gain
any further clarity, please feel free to contact us.

Please note that Aadhaar card with complete date of birth
(dd/mm/yyyy format) is required for creating UAN number
for PF account. In case you have not shared your Aadhaar in
the correct format, request you to please update it on priority
(refer attached document FAQ on E-Aadhaar for further
guidance to obtain the same from the UIDAI portal). This is a
very crucial part of offer release.

Click here to write to us in case you may have any queries. Thank
you!

Regards,
Campus Recruitment team

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private
company limited by guarantee (“"DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and
independent entities. DTTL (also referred to as "Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US
member firms of DTTL, their related entities that operate using the "Deloitte” name in
the United States and their respective affiliates. Certain services may not be available
to attest clients under the rules and regulations of public accounting. Please see
www.deloitte,com/about to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.

entity and a member of DTTL. DTTL does not provide services to clients. Please see www.deloitte.com/about to leam more.

v.E.1

sidharth kanungo <sidharth.kanungo2001@gmail.com>

To: US| Consulting Campus <usiconsultingcampus@deloitte.com>

| accept the offer.
[Quoted text hidden]

pecific individual and purpose, and is protected by law. If you are not the
pying, or distribution of this message, or the taking of any action based on it, by you is

d ("DTTL"). Each Deloitte member firm is a separate legal

Fri, Apr 22, 2022 at 9:20 PM



INSTITUTE OF HEALTH SCIENCES AND HOSPITAL

DRIEMS RAPMI[G]

Date. ........

To Date: 09/09/2023

Ms. Krishna Kasturika Bhol
Gop, Puri, Odisha

Sub: Offer for Employment

Dear Ms. Krishna Kasturika Bhol

We're delighted to extend this offer letter of employment far the position of Assistant Manager,
Quality Control with PADMINI CARE, DRIEMS INSTITUTE OF HEALTH SCIENCES AND HOSPITAL,
Tangi, Cultack

Your initial location of posting would be at Tangi, Cuttack, Orissa effective from October 015
2023 or any another mutually agreed upon date.

Please note if you fail to join by the stipulated date, this offer shall automatically stand
withdrawn.

You will be entitled to a Gross Salary Rs. 2, 40, 000/~ (One Two Lac Forty Thousand Only)} per
annum with the agreed terms and conditions. The specific details will be published in the detailed
appointment letter at the time of joining.

Please note all the payouts will attract tax as per applicable norms. The offer letter is subject to
verification of all information provided by you being factually correct and you being found
medically fit which you are requested to furnish as part of your joining decumentation.

Request you to please revert with your acceptance within a week from the receipt of this jetter.
In case there is no revert from you, the offer stands withdrawn.

You will be on probation for the first six months and your performance will be reviewed in 3
months and re-assessed at the end of six months. You shall be confirmed only after satisfactory
completion of probation period of 6 months from Date of Joining. If your performance is not
found to be satisfactory your probation can be further extended to a maximum of 3 months at
the discretion of the management,



;F

DRIEMS N e
INSTITUTE OF HEALTH SCIENCES AND HOSPITAL

Kerf ! [rte

We welcome you to PADMINI CARE and hope that you enjoy the workplace to the best. Your
Appointment letter will be issued on the day of joining the organization. Your employment with
us will be governed by the Terms & Conditions specified in the appointment letter to follow.

The documentation required to be submitted on the date of joining the organization are
mentioned below:

Last 3 months pay slips

Experience & Relieving letter of all past employers Relieving letter of last employer
Education Certificates / Passport size photographs

Pan Copy / Aadhar Card / Passport Copy

¢ Permanent address proof

Please note that your offer has been made based on the information furnished by you. The
company reserves the right to review the offer of employment in case of discrepancies.

We congratulate you on the association and wish you a long and successful career with us.

Yours Faithfully
For DRIEMS INSTITUTE OF HEALTH SCIENCES AND HOSPITAL

'ﬁ ’//
-

Dr.Jyoti Prakash Parija

A/ Chief Operating Officer



CIN:U722000R1998PTC005180

E mail : ess@esspl.com
ENTERPRISE SYSTEM SOLUTIONS (P) LTD. | ( SSPL Tos atTeTImBID

REF.NO: ESSPL/HR/ 180422462 Date: 18" April'22

Name: Swati Priyadarshinec Nayak
Mail ID: swati.priyadarshince,sp@gmail.com
Contact Number: 6371531987

Dear Swati,

RE: OFFER FOR THE POSITION OF SOFTWARE TRAINEE

With reference to your application and subsequent interview you had with us, we
have pleasure to offer you the position of Software Trainee (Grade — A1) on the
mutually agreed terms and conditions.

As discussed, you should join duties on or before 21-April-2022. At the time of your
joining, you would be required to submit the following: -

a)
b)
c)
d)
e)

f)

Proof of Age (Date of Birth Certificate)

Certified true copies of your education / professional qualifications.
4 passport size colored photographs.

Passport Original and Photocopy

PAN Card Original & Photocopy

Aadhar Card Original & Photocopy

You will be on probation for a period of six months from the date of joining.

On joining, you may please meet Ms.Sudesna Nayak. On submission of your joining
report, you will be issued a formal letter of appointment explaining terms and
conditions, which will be binding on both the parties. Your initial posting will be in
Bhubaneswar, however you may be transferred to any other office locations of

ESSPL in India or abread.

[&/.

INFOCITY, Bhubaneswar - 751024, INDIA
http:// www.esspl.com



E mail : ess@esspl.com i
ENTERPRISE SYSTEM SOLUTIONS (P) LTD. SPL ‘ T sovareriosn |
CIN : UT22000R1998PTC005180 Faii s .

Please return the duplicate copy of this letter duly signed by you as a token of your
acceplance,

Your offer is valid subject to reference check from our authorized verification
agency.

Thanking you,
Yours faithfully,

For Enterprise System Solutions Pvt. Ltd., | ACCEPT |
Stsoi JJ'&Ljacﬁa:gS!(um %m
(21.04.22)

(Mr.Somprabh Jha)
Vice President

INFOCITY, Bhubaneswar - 751024, INDIA
http:// www.esspl.com .



E mail : ess@esspl.com |
ENTERPRISE SYSTEM SOLUTIONS (P) LTD. | Tel : +91-674-7106000
CIN:U722000R1998PTC005180 SSPI— Fax : +91-674-7106050 j

|

Encl.: Proposed Salary Annexure.

Particulars Amountin INR Amount in INR 3
(per Annum) (per Monthly) |
1 Basic Salary 96000 8000
HRA 38400 3200 |
3 Special 124462 10372 ;
Allowances ;
4 Other Non- 0 0 .
Taxable :
Allowances
Sum of 258862
(1)+(2)+(3)+(4)
6 Provident Fund 11520 860
7 Gratuity 4618 385
8 Insurance 0 0
9

FixedCTC ™" | 275000
[(5)+(6) +(7)
(8)]

Variable Pay 25000
Annual

Performance
Bonus

11~ | CostTo Company 300000 |
[(9):£:(10)] Fesler eSSt i
Enterprise System Solutions Pvt. Ltd., | ACCEPT |
qu’ufmja&anz'ru %ek(
(Mr.Somprabh Jha) CZ\ 04. 2\(022/)

Vice President
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Date: 21% Apr 2022 Ref. No. 180422462

Name: Ms. Swati Priyadarshinee Nayak
swati.priyadarshinee.sp@gmail.com

Dear Ms.Swati,

Ref: Your application dated 1/04/2022 and interview dated 18/04/2022 for the post of
Software Trainee-Al with us.

We refer to your application and interviews you had with us, as referred to above. We have
pleasure in offering to you the position of Software Trainee, Grade — Al in our organization
with effect from the date of your reporting for duties, which cannot be later than 21* April 2022.
The terms and conditions of appointment shall be effective from your date of joining.

Your employment is governed by terms & conditions of employment mentioned in Annexure B. You
will also be governed by the rules and regulations and practices as per various company policies and
Code of Conduct, which may be modified by the management from time to time. You may please
note that your Terms of employment and compensation payable are highly confidential and if the
need arises, you may discuss it only with your reporting manager and not with other colleagues.

a. You will be paid an Annual Total Compensation of Rs.300000 /- per annum which includes
fixed components: Basic Salary, Allowances, LTC, Insurance, PF & Gratuity.

The other details about your compensation are presented in Annexure-A.

The Company shall be entitled to deduct from your remuneration, income-tax, other taxes and
levies which it is liable to deduct at source. . You shall be solely responsible for filing your tax return
and paying any other taxes, direct or indirect, state or local, whether payable in India or elsewhere,
which may result from your remuneration.

INFOCITY, Bhubaneswar - 751024, INDIA
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Annexure A

DETAILS OF ANNUAL TOTAL COMPENSATION

Particulars Amount n INR i Amount in INR
(per Annum) (per Monthly)
i Basic Salary 96000 8000
2 HRA 38400 3200
3 Special 124462 10372
Allowances
4 Other Non- 0 0
Taxable
Allowances

Sum of: | 258862

(1)+(2)+(3)+{4)

Provident Fund 11520 960
Gratuity 4618 385
Insurance
Fixed CTC 275000
[(5) +(6) +(7)
+(8)] | T :
Variable Pay 25000

Wl oo [~ [on

Annual
Performance
Bonus
11 | CostTo Company 300000
' Beet(9):(10) SR Fivy

As an employee of ESSPL you may also opt the following flexi benefits:
Sodexo Meal/ Gift Voucher.

Group Mediclaim Insurance

Personal Accident Insurance

LTA

SN

Once you receive the appointment letter please sign it in duplicate and return a copy along with
the signed copy attached annexure
a) Annex B-Terms and conditions of the employment

b) Annex C- Non disclosure agreement
¢) Code of conduct

i
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Annexure B

TERMS AND CONDITIONS OF EMPLOYMENT

You shall be governed by the following Terms & Conditions of Service (“Terms & Confdltm;;s )
during your employment with Enterprise System Solutions Pvt. Limited !hereafter re eri;feha;
“Company/ESSPL”), and those that may be amended from time to time in future as publishe
through “Employee Guide book to ESSPL”.

Representation and credentials:

The company has made the offer of employment on the basis of your verbal represenfations
and copies of the documents provided by you to the Company at the time of recruitment
process. You hereby agree and expressly authorize the Company to do the verification to
authenticate all the Information submitted by you and check up on your background. The
company reserves all the right to terminate your services forthwith at the time of joining or at
any time in future during your em ployment with the Company if any of the information provided

by you is found to be false or misleading (whether in part or whole) and/or in case you appear
to have any criminal background.

INITIAL POSTING AND TRANSFER:-

a)  Your initial posting shall be Bhubaneswar.

b)  As part of your employment with Company, you will be based at any one of Company'’s offices
or its affiliate(s) = existing or which may come up in due course, as per the business needs,
However, based on company’s requirement, you may be required to work from home.

¢) The Company reserves the right to transfer you at any point of time during your employment
with Company to any of its other location(s), its affiliate(s) or Company’s customer location(s) -
existing or which may come up in due course, within or outside India as per the business needs

and you shall comply with the Company’s rules relating to relocation to or from a customer
location.

d) The Company reserves the right to transfer you on a tem
fitin the interest of the Company.

e) For traveling on duty, you will be

governed by the Travel policy of the company as may be
applicable from time to time.

Probation Period

%{,

a) You will be in probation for 6 months from the date o

f joining during which time your performance
and conduct shall be appraised and monitored,

INFOCITY, Bhubaneswar - 751024, INDIA
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b)

<)

d)

e)

E mail : ess@esspl.com '

Ifyour performance Is not found satisfactory during the Probation period, your probation pe.riod will
be extended maximum up to 3 (three) months subject to management approval and you \n’nﬂ tfe
under a performance improvement plan (PIP). At the end of PIP period if the performance is still not
satisfactory then the employment will be terminated immediately. '

The Company reserves the right at its sole discretion to extend your probation pe_rlod for an
additional period of up to 3 (three) months, before confirming or terminating your appointment.

If you voluntarily resign during your probation period, you shall serve a notice period of 4 months
with the company or you agree to pay 6 months of your gross salary to the company. For this, the
employee has to serve minimum 50% of the notice period and rest of the period can be settled by
payment. This option of “Buyout of notice period” is subjected to the approval from ESSPL
management team considering business & customer needs.

After satisfactory completion of your probation you will be absorbed in a permanent role in the

company at a suitable level. Your employment conditions will be governed by the company’s
employee handbook.

LEAVES:-

a. You will be entitled for 18 working days of earned leave and 2 working days of paid sick leave in
a year for a normal attendance over the year,

b. Maternity and paternity, bereavement leave leaves will be applicable as per the policy

EMPLOYEE POLICIES AND RULES AND REGULATIONS:;

a)

b)

You hereby acknowledge that you shall, in addition to the terms and conditions of employment
specifically stated in this letter, be governed by the employee Policies, rules, regulations and such
other practices, systems, procedures and policies (including but not limited to the Company’s policy
against sexual harassment) framed by the Company from time to time. The Company may, at its sole
discretion, alter or amend the employee Policies, rules, regulations and directives which apply to
you, as well as any terms and conditions of employment, subject to applicable laws. All alterations,

amendments & new policy introduction shall be circulated to ESSPL family & shall be applicable to
you with immediate effect, unless otherwise notified.

You further acknowledge that you shall be/ have been provided with an access to systems,
procedures and employee Policies as is applicable to you, which you have carefully and completely
read and understood. You hereby agree to fully comply with the employee Policies and terms and
conditions of the employment, the Company’s policy against sexual harassment and all other rules
and regulations as framed by the Company during the course of your employment with the
Company. Failure to do so may result in disciplinary action being initiated by the Company.

¢) You shall also fully acquaint yourself with various laws, orders, rules, regulations, notifications, etc,

%_

of the central, state, local and/or any other authority in force from time to time affecting or

SSPL Tel : +91-674-7106000
Fax : +31-674.7106050
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concerning directly or indirectly the Company and its business and affairs in so far as they relate to
the discharge of your duties and responsibilities. You shall ensure that all the requirements there
under as also the principles of sound commercial practice are fully observed and complied with
during the discharge of your duties for the Company.

d) You acknowledge that
ethi
tha

you fully understand and appreciate that adherence to the highest degree of
¢s in conducting business is of utmost importance to the company. You represent and warrant
t you shall comply with all applicable legal requirements and refrain from indulging in corrupt
business practices. Without limiting the generality of the foregoing, you shall not engage in any acts
that can be construed as “bribery” under anti-corruption laws in India, including, for example, any
payment of any monies or gift of any items of value, either directly or indirectly, to (a) an official or
employee of any government or political party, (b) political candidates, (c) employees of government
enterprises, or (d) any person who deals with the Company with its business, for the purpose of
influencing any action or decision, or securing an improper advantage in obtaining or retaining the
business, You agree that you will notify the Company in writing immediately of the occurrence of
any event that renders the foregoing statements in this clause incorrect.

Separation from the Company

a) Either party can terminate the employment contract by giving a four months written notice during

the initial two years of employment. After completion of 2 years of employment the notice period
will be 3 (three) months.

b) In the event of termination of employment by ESSPL for reasons of moral turpitude like fraud,

dishonesty, defalcation, violation of Code of Conduct, misuse of company property, etc., you shall
not be entitled to any notice period or salary in lieu of notice.

¢) You may terminate your employment, with the company, by giving four months notice period and
seek sanction of your resignation from your superior. Upon your resignation being accepted, you will
be responsible for completing all the tasks assigned to you during the notice period and shall hand
over charge of all ongoing work, documents, files and property of the Company in an orderly and
systematic manner, under a written acknowledgment.

d) Incaseyour performance is found not satisfactory, then the employment will be terminated by giving
1 month notice period.

e) Incaseyou resign withinthe first Twelve months of employment, and if any expenses were incurred
by the Company towards (a) your relocation; and (b) notice period buyout from your previous
employer, and or joining bonus, interest free loan etc. shall be recovered from you or from your full
and final settlement of dues.

f)  Asper the current policy, retirement age of employees in the company is 60 years.
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DUTIES

a)

b}

You shall not, without the Company’s prior written consent, be in anyway directly or indiretftly
engaged in or concerned with any other business or employment during or outside your working
hours in the Company. You may however, if so desired, take up any honorary work of social or
charitable nature, literary, artistic or scientific character; under a due written intimation to the
Human Resources (HR) Department of the Company. If any such work is undertaken by you any
time during the employment with the company, you shall ensure that the same shall not affect your
working hours, performance at work and you will always abide by the exigencies of work.

During your employment, you shall not directly or indirectly engage in any conduct which may
conflict with the best interests of the Company. Also you shall not divulge any confidential
information which you may be privy too or collect during the course of your employment, with
anyone within or outside the organization, unless the person needs to know the same for
completing the task assigned to him/her by the company. You will be bound by the company’s
confidentiality palicy during as well as post cessation of your employment with the company.

CONFIDENTIALITY:

a)

b)

c)

d)

e)

You shall maintain utmost secrecy with regard to confidential and proprietary information relating
to company. This information includes and is not limited to trade secrets, technical processes,

finance and dealings with information relating to suppliers, employees, agents, distributors and
customers.

immediately inform yourreporting manager about the same.
You shall not copy any confidential documents or inform
writing, therein mentioning the purpose for the same by
upon termination of your employment, you shall return to the company all documents, records
and accounts copied/ held in any form (including electronic, mechanical, photographic, optical
recording etc.) relating to matters concerning the business or dealings or affairs of the company,
You shall not during your employment and at all times thereafter do or say anything that may
injure/ damage directly or indirectly the business and/or reputation of the company.

You shall maintain utmost confidentiality with regard to y
not discuss your compensation and benefits with anyon

ation unless permitted specifically in
<< person and his designation>> and

our compensation and benefits. You shall
e, but with the Supervisor you report t

INTELLECTUAL PROPERTY

You agree that any proprietary rights whatsoever, including but not i
trade secrets and other intellectual property rights associated with any

mited to copyright, patents,
ideas, concepts, techniques,
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development of and/or
your employment with
during normaj working
Information, copyright
Consequence of thise
necessary, you shall e

NON-COMPETE aND NON-SOLICITATION

a) You undertake and agree to work
appointm

any entity which is the company’s past or present client, withou
consent of the Company. You understand and agree that the company may withho

its sole discretion,

b) You agree to disclose any existing interest or any interest that m

either party), you will not either directly or indirectly s
attempt to solicit, divert, take away, hire,
the company: or adversely affect the busin
away, hiring, or recruiting,
any client, customer, pot

dealings as an employee o
company,

or attempting to solicit, divert, take away,
ential client, potential customer,
f the company for any purpose rela

Yours faithfully,
ise System Solutions Pyt Ltd

(Mr.Somprabh Jha)
Vice President

| accept above mentioned terms and conditions o
System Solution Pvt. Ltd.

1. 04. 2022

E mail
Tel :
Fax :

the application of all work produced by you during or as a consequence of
the company, whether alone or in conjunction with others and whether :
hours or not, including but not limited to any documentation, Confidential
work or other material which you conceive, discover or create during or in
mployment with the company shall belong to the company absolutely and if
Xecute documents to that effect in favour of the company.

y the breach of this appointment letter by
olicit, divert, take away, hire, or recruit, or
Or recruit, any employee, associate, retainer, consultant of
€ss prospects of the company by soliciting,

f employment with Enterprise

Signatur

: ess@esspl.com |
491.674-7106000 |
+91-674-7106050 |

exclusively for the company during the validity of your i
welve months thereafter, you shall not, directly or indirectly, I
ually or through any person, in any capacity, whether for profit I
or otherwise, with tthe prior written |
Id such consent at |

!
ay arise in the future in or any |

diverting, taking
hire, or recruit, the business of
person, or entity with whom you had
ted in any manner to the business of the

|
|

]
|

e

S Swali P “*yaﬁwl’l‘mw%”ﬁ'
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Annexure C

EM a'I.OY!E

I

3l R e

EMPLOY] E-?'NON-ef)ISCLOSURE-fAGREEMENT_ LR
This EMPLOYEE NON-DISCLOSURE

At IS - .

= -

‘AGREEMENT, hereinafter known as the “Agreement”, is entered into
between Ms.Swat Privadarshinee Nayak §

Employee”) and Enterprise System Solutions Pvt.Ltd.

(“Company”), collectively known as the “Parties” as of the 21* day of April 2022 (the “Effective Date”).

Article I: Scope of Agreement 777

el o s

s £

-]

|

=S

TR e~y

This Agreement acknowledges that certaiﬁ

confidential information, trade secrets, and proprietary data
(hereinafter defined and referred to as

“Confidential Information”) of or regarding the Company may be

discussed between Employee and the Company (hereinafter known collectively as the “Parties”). The

provisions set forth in this Agreement define the circumstances in which the Employee can and cannot
disclose Confidential Information, and include the remedies, penalties and lawful action the Company may
take should such information be used or disclosed by Employee. Both Parties agree that it is in their best
interests to protect the Company’s Confidential Information, and that the terms of this Agreement create

a bond of trust and confidentiality between them. In consideration of Employee’s commencement of

employment, or continued employment with the Company, the Parties agree as follows:

.
L}

mag— ol = Ty T T e ey
| 3 il O H T £_q.!:_ A s A
_@’F&'ﬁ}_‘@%ﬂﬁf}ﬂ!E'_ﬂt..Eng!‘;f&!ﬂfgﬂf‘g&f{w&, St sy
Definitions.

Confidential Information is any material, knowledge, information and data (verbal, electronic, written or

any other form) concerning the Company or its businesses not generally known to the public consisting of,
but not limited to, inventions, discoveries, plans, concepts, designs, blueprints, drawings, models, devices,

equipment, apparatus, products, prototypes, formulae, algorithms, techniques, research projects,

computer programs, software, firmware, hardware, business, development and marketing plans,

merchandising systems, financial and pricing data, information concerning investors,

customers, suppliers,
Consultants and employees, and any other concepts,

ideas or information involving or related to the
business which, if misused or disclosed, could adversely affect the Company’s business.
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http:// www.esspl.com



E mail : ess@esspl.com

: 491-674- 0
ENTERPRISE SYSTEM SOLUTIONS (P) LTD. SSPL Tel : +91.674-710600
CIN : U722000R1998PTC005180

Exclusions,

For the purposes of this Agreement, information shall not be deemed Confidential Information and the
Employee shall have no obligation to keep it confidential if:

the information was publicly known;

the information was received from a third party not subject to the restrictions of this Agreement

and becomes available to Employee through no wrongful act or breach of Agreement on their
part; or
iii.  the information was approved for release by Employer through written authorization,
Period of Confidentiality

Employee agrees not to use or disclose Confidential Information for their own personal benefit or the

benefit of any other person, corporation or entity other than the Company during the Employee’s

employment with the Company or any time thereafter.

Limitations.

Employee shall limit access to Confidential Information to individuals on a strictly need-to-know basis,

involving only those who are carrying out duties related to the Company and its business. Individuals under

the Employee’s command (affiliates, agents, consultants, representatives and other employees) are bound

by and shall comply with the terms of this Agreement

Ownership.

All repositories of information containing or in any way relating to Confidential Information is considered
property of the Employer. The removal of Confidential Information from the Company’s premises is
prohibited unless prior written consent is provided by the Company. All such items made, compiled or

used by the Employee shall be delivered to the Employer by Employee upon termination of employment
or at any other time as per the Employer’s request,

Fax : +91-674-7106050

i

i g et i
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Prior Inventlons
Any inventions created or conceptualized by the Employee prior to signing the Agreement are excluded
from the provisions herein.

Ownership of Inventions

Inventions constructed while under the Company’s employment are the sole property of the Company
except those described under subsection (C.) of this section.

Personal Inventions

Inventions developed by Employee on their own personal time not constructed on Company property, and

that were not created using any Company materials, equipment, technology or information, are exempt
from the provisions of the Agreement.

Prewous agreements

This Agreement constitutes the entire agreement and the signing thereof by both Parties nullifies any and
all previous agreements made between Employer and Employee.

Modifications & amendments

No modifications, amendments, changes or alterations can be made to the Agreement unless in writing
and signed by authorized representatives of both Parties.

Successors & assigns
This Agreement shall be binding upon the successors, subsidiaries, assigns and corporations controlling or
controlled by the Parties. The Company may assign this Agreement to any party at any time, whereas

Employee is prohibited from assigning any of their rights or obligations in the Agreement without prior
written consent from Company.

Non-Co ntract

The Agreement does not constitute a contract of employment, nor does it guarantee continuing

employment for the Employee.

A
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Non Partner

The Agreement does not Create a partnership or joint venture between Company and Employee. Any

financial arrangements made between both Parties shall not be included in this Agreement but must be
disclosed in a separate document,

Artic!e VI- Severabl lity

.\ Z‘_'-' [
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Any prowsucn wathin the Agreement (or any portson thereof) deemed invalid, unlawful or otherwise

unusable by a court of law shall be dissolved from the Agreement and the remainder of the Agreement
shall continue to be enforceable. A severed provision shall not alter the integrity of the Agreement, and

the terms set forth in any severed provision shall be construed in such a way as to interpret the purpose
for which it was drafted.

LArticle VII Govemlng Law

- = e e e v T — S St e 5. en e ]

This Agreernent shall be guverned in accordance with the laws of India

T St egr ik e . & e S P el W i
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Dlsclosmg Confidential Informatron to an attorney,

or court official in
confidence while assisting or taking part in a case involving a suspected violation of law is not considered

government representative

a breach of this Agreement. Should the Employee be required to disclose Confidential Information by law,

the Employee shall provide Em ployer with prompt notice of such request.

Article IX: Breacﬁ af agreement Ta RS A o
T A poi i K S L] R ’H i ;_,:»_, G

Cause for action

Employee understands that the use or disclosure of any Confidential Information may be cause for an
action at law in an appropnate court of the State of Odisha and that the Employer shall be entitled to an

injunction prohibiting the use or disclosure of the Confidential Information.

Indemnification

Employee understands and agrees that if the use or disclosure of Confidential Information by them or any

affiliate, employee or representative of the Employee causes damage, loss, cost or expense to the

Company, the Employee shall be held responsible and shall indemnify the Company.

i
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Injunctive relief

The Employee understands and agrees tha

t the use or disclosure of Confidential Information could cause
th

e Company irreparable harm and the Company has the right to pursue legal action beyond remedies of
a monetary nature in the form of in

remedy,

junctive or equitable relief. This may be in addition to any other
provide,
Notice of un-authorized use or disclosure

Employee is bound by this Agreement to
involving th

penalty or claim the law can

notify. the Company in the event of a breach of agreement
e dissemination of Confidential Information, either by the Employee or a third party, and will

. o = [
do everything possible to help the Company regain possession of the Confidential Information.

Article X: Prevailing party 0

written below,

NamegSUJ(ll"l

PfU\iCld(lﬂSLu‘ﬂm Na\fﬂK_Signature:ggunﬁJMjaMJMLm%l—%E
Date: 2| . Q4. 2:()2& :
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REF.NO: ESSPL/HR/180422441 Date: 18" April'22

Name: Privambada Swain
Mail ID: privambadaswain790@ gmail.com
Contact Number: 9348729846/7735032282

Dear Priyambada,

RE: OFFER FOR THE POSITION OF SOFTWARE TRAINEE

With reference to your application and subsequent interview you had with us we
have pleasure to offer you the position of Software Trainee (Grade - A1) on the

mutually agreed terms and conditions.

As discussed. you should join duties on of before 21-April-2022. At the time of your
joining. you would be required to submit the following' -

a) Proof of Age (Date of Birth Certificate)

b) Certified true copies of your education / professional qualifications
¢) 4 passport size colored photographs

d) Passport Oniginal and Photocopy

e} PAN Card Original & Photocopy

fy  Aadhar Card Original & Photocopy

You will be on probation for a period of six months from the date of joining

On joining. you may please meet Ms.Sudesna Nayak. On submission of your joining
report you will be issued a formal letter of appointment explaming terms and
conditions which will be binding on both the parties Your initial posting will be in
Bhubaneswar. however you may be transferred to any other office locations of

ESSPL in India or abroad.
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Please return the duplicate copy of this letter duly signed by you as a token of your
acceptance.

Your offer is valid subject to reference check from our authorized verification
agency.

Thanking you,
Yours faithfully,

Fryormiooda S totnwn
For Enterprise System Solutions Pvt. Ltd., | ACCEPT

(Mr.Somprabh Jha)
Vice President
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Encl Proposed Salary Annexure

Particulars

Amount in INR

Amount in INR

{per Annum) (per Monthiy)

1 Basic Sajar)'_ ! 96000 8000
D HRA 38400 ' 3200

3 Special 12446 10372
[ ____I_All_g’wgnce_s

4 Other Non- 0o 0

Taxable
Allowances
5 Sum of 258862 21572
(1}+{2)+{3)+{4)

&  Provident Fund _11%20 960
. Gratuity 4618 . 385

8 Insurance 0 | 0

o Fixed CTC

[(5) +(6) +(7)
+8)]
10 Variable Pay 25000
Annual :
Performance
Baonus
11 Cost To Company 300000

[(9) +(10)]

‘\tim@u\\ Yoo & ocan
Enterprise System Solutions Pvt. Ltd., | ACCEPY

=

{Mr Somprabh Jha)
Vice President
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ENTERPRISE SYSTEM SOLUTIONS (P) LTD. ( - SS‘f;lﬁ E mail - e33@esspl.com

Date 21" Apr 2022 Ref Mo (R0D4) 2441

Name Ms Privambada Swain
privambadaswain790@gmail com

Dear Ms Privambada,

Ref Your application dated 1/08/2022 and interview dated 18/04/2022 for the post of
Software Trainee-Al with us.

We refer to your application and interviews you had with us, as referred to above WNe nave
pleasure in offering to you the position of Software Trainee, Grade - Al in our organization
with effect from the date of your reporting for duties, which cannot be later than 21* April 2022
The terms and conditions of appointment shall be effective from your date of joining

Your employment is governed by terms & conditions of employment mentioned in Annexure B fou
will also be governed by the rules and regulations and practices as per various company policies and
Code of Conduct, which may be modified by the management from time to time You may please
note that your Terms of employment and compensation payable are highly confidential and /f the
need arises, you may discuss it only with your reporting manager and not with other colleagues

2 You will be paid an Annual Total Compensation of Rs.300000 /- per annum which includes
fixed components; Basic Salary, Allowances, LTC, Insurance, PF & Gratuity

The other details about your compensation are presented in Annexure-A

The Company shall be entitled to deduct from your remuneration, income-tax, other taxes and
levies which it is liable to deduct at source. . You shall be solely responsible for filing your tas return
and paying any other taxes, direct or indirect, state or local, whether payabie in India or elsewhere
which may result from your remuneration

INFOCITY, Bhubaneswar - 751024, INDIA
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Annexure A

DETAIRS OF ANNUAL TOTAL COMPENSATION

Particulars unt Amount in INR

{per Monthiy)

i Basx Salary 3OO0 ROOK
e 4 HAA - 18400 3200
3 Special 12446) 10372
{ Allowances |

4 Other Non- 0 0

Taxable

Allpwances
Sum of
{1}4{2)+{3)+{4)

& . Provigent Fund 11520 960
7 Graturty | 4618 ' 185
g | meurance ' ' 0
9 Fixed CTC

{5} +(6) + (7)
+{8)]

{ T [ [
vanatiie va, P A

Annus

Performance

11 Cost To Company 300000
{(9) + (10)]
As an employee of ESSPL you may also opt the following flex: benefits
Sodexo Meal/ Gift Voucher
Group Mediclaim Insurance

Personal Accident Insurance
LTA

B WMo T

Once you receive the appointment letter please sign it in duplicate and return a copy along with
the signed copy atlached annexure

3) Annex B - Terms and conditions of the employment

b Annes C - Non disclosure agreement

c} Code of conduct
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Annexure B

to have any criminal background

TERMS AND CONDITIONS OF EMPLOYMENT

INITIAL POSTING AND TRANSFER:-

a}

b

<

Your intial posting shall be Bhubaneswar.

As part of your employment with Company, you will be based at any aone of Company's offices
or its affiliate(s) - existing of which may come up in due course as per the business needs
However, based on company’s requirement you May be required to work from home

The Company reserves the right to transfer you at any point of time dunng your employment
with Company 10 any of its other location(s), s affihatels) or Company's customer locationis) -
existing or which may come up in due course, within or outside India as per the business needs
and you shall comply with the Company s rules relating to relocation to or from a customer
location

The Company reserves the right 1o transfer you on a temporary Or permanent basis 10 othes oo
functions or depariments within the Company and assign such other duties as may be deemed
fi1 in the imterest of the Company.

For traveling on duty, you will be governed by the Travel policy of the company a3 may be
apphcable from Lme 1o ime

Probation Period

a,

fou will e in probation for 6 months from the date of joining during which time your pertormance
and conduet shall be apprased and momtored
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b) I your performance is not found satisfactory during the Probation period, your probation geriod wili
be extended maximum up to 3 {three} months subject to management approval and you will be
under a performance improvement plan (PIP). At the end of PIP period if the performance is stifl not
satisfactory then the employment will be terminated immediately.

¢} The Company reserves the right at its sole discretion to extend your probation period for an
additional period of up to 3 (three) months, before confirming or terminating your appointment

d)  f you voluntarily resign during your probation period, you shall serve a notice period of 4 months
with the company or you agree to pay 6 months of your gross salary to the company. For this, the
employee has to serve minimum 50% of the notice period and rest of the period can be settled by
payment. This option of “Buyout of notice period” is sub;ected to the approval from ESSPL
management team considering business & customer needs.

e] After satisfactory completion of your probation you will be absorbed in a permanent role in the
company at a suitable level. Your employment conditions will be governed by the cornpany's
employee handbook.

LEAVES:-

2. You will be entitled for 18 working days of earned leave and 2 working days of paid sick leave in
a year for a normal attendance over the year.
b. Maternity and paternity, bereavement leave leaves will be applicable as per the policy

EMPLOYEE POLICIES AND RULES AND REGULATIONS:

a) You hereby acknowledge that you shall, in addition to the terms and conditions of employment
specifically stated in this letter, be governed by the employee Policies, rules, regulations and such
other practices, systems, procedures and policies (including but not limited to the Company’s pohcy
against sexual harassment) framed by the Company from time to time, The Company may, at its sole
discretion, alter or amend the employee Palicies, rules, regulations and directives which apply to
you, as well as any terms and conditions of employment, subject to applicable laws All alterations.
amendments & new policy introduction shall be circulated to ESSPL family & shall be applicable to
you with immediate effect, unless otherwise notified

b} You further acknowledge that you shall be/ have been provided with an access to systems,
procedures and employee Policies as is applicable to you, which you have carefully and completely
read and understood. You hereby agree to fully comply with the employee Policies and terms and
conditions of the employment, the Company’s policy against sexual harassment and all other rules
and regulations as framed by the Company during the course of your employment with the
Company. Failure to do so may result in disciplinary action being initiated by the Company

¢} You shall also fully acquaint yourself with various laws, orders, rules, regulations, notifications. etc
of the central, state, local and/or any other authority in force from time to time aftecting or
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concerning directly or indirectly the {ompany and s business and affairs in 30 far as they relate tg
the discharge of your duties and responsibilities You shall ensure that all the requirements there
under 35 also the principles of sound commercial practice are fully nhsarved and rr_u;ﬂ:--wd with
during the discharge of your duties for the Company

dl  You acknowiedge that you fully understand and appreciate that adherence to the highest degree of
ethics in conducting business i3 of utmost importance to the company. You represent and warrart
that you shall comply with all apphcable legal requirements and refran from ndulging = corr ot
business practices Without imiting the generality of the foregoing, you shall not engage n any ac*s
that can be construed as “bribery” under anti-corruption laws in India, including, for example ary
payment of any monies or gift of any items of value, either directly or indirectly, to (3] an official or
employee of any government or political party. (b) political candidates, (¢) employees of government
enterprises, or (d) any person who deals with the Company with its business, for the gpurpose of
influencing any action or decision, or securing an improper advantage in obtaining or retaning the
business You agree that you will notify the Company in writing immediately of the occurrence of
any event that renders the foregoing statements in this clause incorrect

Separation from the Company

a) Ether party can terminate the employment contract by giving a four months written notice during
the intial two years of employment After completion of 2 vears of employment the notice pencd
will be 3 (three) months

b} In the event of termination of empioyment by ESSPL for reasons of moral turpitude ke fraud
dishonesty. defalcation, violation of Code of Conduct. misuse of company property etc  you ihall
not be entitled 1o any notice perod or salary in lieu of notice

¢} You may terminate your employment, with the company, by grving four months notice pernod and
seek sanction of your resignation from your supernior Upon your resignation being accepted, you wll
be responsible for completing all the tasks assigned to you during the notice penod and shail hand
over charge of all ongoing work, documents, files and property of the Company in an orderty and
systematic manner, under a written acknowledgment

dl  Incase your performance is found not satisfactory then the employment will be terminated by grang
1 month notice period

€] incase you resign within the first Twelve months of employment, and tf any expenies were incurmed
by the Company towards (a) your relocation, and (D} notice perod buyoul from your previous
employer, and of JOIMNE bonus, iInterest free loan etc shall be recovered from you of from your full
and final settiement of dues

)  As per the current policy, retirement age of employees in the company s b years
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DUTIES

21 You shall not. withowt the Company’s prior written ¢
engaged in or concerned with any other business or o

hours in the Company You may however if so desir
charitable nature, literary,

Human Resources (HR) De

onsent. be in amyway dirsctty o indicect ‘
mployment during of nutside your mryrhirg
ed, take up any honagrary wark of 300 30 o0
artistic or scientific character. under 2 due written intimatian 1o the

partment of the Company 1f any such work is undertaken by oy any
time during the employment with the company, you shall ensure that the same shall not ffsct jonr

working hours, performance at work and you will always abide by the exigencies of work

During your employment you shall not directly or indirect
conflict with the best

b! ly engage in any conduct which may
interests of the Company Also you shall not divuige any confidential
information which you may be privy too or collect during the course of your employment wir
anyone within or outside the organization, unless the person needs to know the same for
completing the task assigned to him/her by the company. You will be bound by the company's
confidentiality policy during as well as post cessation of your employment with the compary

CONFIDENTIALITY:

3) You shall maintain utmost secrecy with regard to confidential and proprietary information relating

to company. This information includes and is not limited to trade secrets, techmnucal procesies,
finance and dealings with information relating to supplhiers, employees, agents, distnibutors and
customers.

b) You shall not during your employment and at all imes thereafter, directly or indirectly use or
disciose confidential information except for the sole benefit of the Company This restriction shail
cease to apply when it may come into public domain otherwise than through unauthorized
disclosure by you or you shall be obliged to disclose such information by law in such case you shall
immediately inform your reporting manager about the same

¢/ You shall not copy any confidential documents or information unless permitted specifically in
writing, therein mentioning the purpose for the same by << person and his designation=> and
upon termination of your employment, you shall return 1o the company all documents, records
and accounts copied/ held in any form (including electronic, mechanical, photographic, optical
recording etc ) relating 1o matters concerning the business or dealings or atfairs of the company

d} You shall not during your employment and at all imes thereafter do or say anything that may
inyure/ damage directly or indirectly the business and/or reputation of the company

e) You shall maintain utmost confidentiality with regard to your compensation and benefits You shall
not discuss your compensation and benefits with anyone, but with the Supervisor you report

INTELLECTUAL PROPERTY

A

You agree that any proprietary rights whatsoever, including but not limited To Copyright patents
trade secrets and other intellectual properny nghts associated with any ideas, conCepts techngue
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deveiopment of and/or the application of all work produced by you during 6f as 4 consequence of
your employment with the company, whether alone o in conjunction with athers and whethe:
dunng normal working hours or not, inchading but not kmited to any documaentation Confidental
information, copyright work or other material which you conceive, discover or create during or o
Consegquence of this employment with the company shall belong to the company ahsolytely and ¢
necessany, you shall ewecute documents 1o that effect in favour of the company

NON-COMPETE AND NON-SOLICITATION

2l You undertake and agree to work exclusively for the company during the validity of your
appointment and for 3 mirimum of twelve months thereafter. you shall not, directly or indirectty
engage Or be interested either individually or through any person, in any capacity, whether for profie
or atherwise, with any entity which is the company’s past or present client, without the prior written
consent of the company. You understand and agree that the company may withhold such consent 3t
its sole discreton

bl You agree to disclose any existing interest or any interest that may arise in the future in or any
directorship, partnership or similar position that you may have in any other business, which competes
with the whole or any part of the current and planned business of the Company

T} You agree that duning the perniod of your employment with the company. and for twelve months after
the date of termunation of your employment with the Company (regardiess of whether this cessation
of employment s voluntary or involuntary, or caused by the breach of this appointment letter by
ether party). you will not either directly or indirectly solicit. divert, take away, hire, or recrust, or
attemnpt to sohcrt, divert take away hire or recrust any employee, associate retainer consultant of
the company. or adversely affect the business prospects of the company by soliciting, diverting, taking
away hining, or recruiting, or attempting to solicit, divert, take away, hire, or recruit. the business of
any chent, customer. potential chent, potential customer, person or entity with whom you had
dealings as an employee of the company for any purpose related in any manner 1o the business of the
company

Yours tarthfully,
For Enterppisg System Solutions Pvt Ltd

7
d',.r 'l -
AN
(Mr Somprabh Jha)
Vice President

| accept above mentioned terms and conditions of employment with Enterprise
System Solution Pvt. Ltd.

L |

20%.05% f.-",_,:":‘ \I\'!l.\“ '1‘\’\3] '.:
Dated Signature
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Annexure C

BN e Sy -

| ' T BTETERE A o o R "M&-,a’ﬁ.e
This EMPI.OYEE NON- DtSCLOSURE AGREEMENT hereinafter known as the “Agreement”, is entered anto

between Ms. Privambada Swain (“Employee”) and Enterprise System Solutions Pvt.Ltd. (“Company”),
collectively known as the “Parties” as of the 21% day of Agnl 2022 (the “Effective Date”).

AR Scope of Agreement T s
This Agreement ackno:w!edges that certam confldentral information, trade secrets, and proprietary data
(hereinafter defined and referred to as “Confidential Information”) of or regarding the Company may be
discussed between Employee and the Company (hereinafter known collectively as the “Parties”). The
provisions set forth in this Agreement define the circumstances in which the Employee can and cannot
disclose Confidential Information, and include the remedies, penalties and lawful action the Company may
take should such information be used or disclosed by Employee. Both Parties agree that it is in their best
interests to protect the Company’s Confidential Information, and that the terms of this Agreement create
a bond of trust and confidentiality between them. In consideration of Employee’s commencement of

employment, or continued employment with the Company, the Parties agree as follows:

ell Confidential Information

| Deﬁnitlons
Confidential Information is any material, knowledge, information and data (verbal, electronic, written or
any other form) concerning the Company or its businesses not generally known to the public consisting of,
but not limited to, inventions, discoveries, plans, concepts, designs, blueprints, drawings, models, devices,
equipment, apparatus, products, prototypes, formulae, algorithms, techniques, research projects,
computer programs, software, firmware, hardware, business, development and marketing plans,
merchandising systems, financial and pricing data, information concerning investors, customers, suppliers,
Consultants and employees, and any other concepts, ideas or information involving or related to the

business which, if misused or disclosed, could adversely affect the Company’s business.

e f‘:!‘*‘"" : INFOCITY, Bhubaneswar - 751024, INDIA
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Exclusions.

For the purposes of this Agreement, information shall not be Confidential information and the

deemed

Employee shall have no obligation to keep It confldential if:

i the Information was publicly known;

il the Information was recelved from a third party not subject to the restricti
ee through no wrongful act or breach of Agreement

ons of this Agreement

and becomes avallable to Employ on their
part; or

il.  the information was approved for release by Employer through written authorization.

period of Confidentiality

Employee agrees not to use or dis lose Confidential Information lor their own personal benefit or the

benefit of any other person, corporation or entity other than the Company during the Employee’s

employment with the company or any time therealter

Limitations.

Employee shall limit access to Confidential Information 1o individuals on a strictly need-to-know basis,

involving only those who are carrying out duties related to the Company and its business. Individuals under

the Employee's command (affiliates, agents, consultants, representatives and other employees) are bound

by and shall comply with the terms of this Agrecmen!

Ownership.
All repositories of information containing or in any way relating to Confidential Information is considered

property of the Employer. The removal of Confidential Information from the Company’s premises is
orohibited unless prior written consent is provided by the Company. All such items made, compiled or
used by the Employee shall be delivered to the Employer by Employee upon termination of employment

or at any other time as per the Employer’s request.

2
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Prior Imrenins
Any inventions created or conceptualized by the Employee prior to signing the Agreement are excluded
from the provisions herein,

Ownership of Inventions

Inventions constructed while under the Company’s employment are the sole property of the Company
except those described under subsection (C.) of this section.

Personal Inventions

Inventions developed by Employee on their own personal time not constructed on Company property, and
that were not created using any Company materials, equipment, technology or information, are exempt

from the provisions of the Agreement.

This Agreement constitutes the entire agreement and the signing thereof by both Parties nullifies any and
all previous agreements made between Employer and Employee.
Meodifications & amendments
No modifications, amendments, changes or alterations can be made to the Agreement unless in writing
and signed by authorized representatives of both Parties,
Successors & assigns
This Agreement shall be binding upon the successors, subsidiaries, assigns and corporations controlling or
controlled by the Parties, The Company may assign this Agreement to any party at any time, whereas
Employee is prohibited from assigning any of their rights or obligations in the Agreement without prior
written consent from Company.

g

Non-Contract

The Agreement does not constitute a contract of employment, nor does it guarantee continuing

employment for the Employee,
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Non Partner

The Agreement does not

create a partnership or joint venture between Company and Employee. Any

financial arrangements made between both Parties shall not be included in this Agreement but must be
disclosed in a separate document,

Py B v YR

s

= S e Y e U : *,m.‘
ent (or any portion thereof) deemed invalid, unlawful or otherwi
unusable by a court of law shall be dissolved from the Agreement and the remainder of the Agreement
shall continue to be enforcea ble,

A severed provision shall not alter the integrity of the Agreement, and
the terms set forth in any severed provision shall be construed in such a wa
for which it was drafted.

y as to interpret the purpose

Disclosing Confidential Information to an attorney, government representative or court official in

confidence while assisting or taking part in a case involving a suspected violation of law is not considered
a breach of this Agreement. Should the Employee be required to disclose Confidential Information by law,
the Employee shall provide Employer with prompt notice of such request.

- i&'lﬁ:_.ﬂ_reac_h_of_ agreement
S - SR ST

Cause for action === - Vs

Employee understands that the use or disclosure of any Confidential Information may be cause for an
action at law in an appropriate court of the State of Odisha and that the Employer shall be entitled to an
injunction prohibiting the use or disclosure of the Confidential Information.

Indemnification

Employee understands and agrees that if the use or disclosure of Confidential Information by them or any
affiliate, employee or representative of the Employee causes damage, loss, cost or expense to the

Company, the Employee shall be held responsible and shall indemnify the Company.
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Injunctive relief

The Employee understands and agrees that the use or disclosure of Confidential Information could cause

the Company irreparable harm and the Company has the right to pursue legal action beyond remedies of

a monetary nature in the form of injunctive or equitable relief. This may be in addition to any other
remedy, penalty or claim the law can provide,

Notice of un-authorized use or disclosure

Employee is bound by this Agreement to notify the Company in the event of a breach of agreement

involving the dissemination of Confidential Information, either by the Employee or a third party, and will

do everything possible to help the Company regain possession of the Confidential Information.

e i e

In a dispute arising out of or in relation to this Agreement, the prevailing pam) shall have the right to

collect from the other party its reasonable attorney fees, costs and necessary expenditures,

IN WITNESS WHEREOF, the Parties hereto agree to the terms of this Agreement and signed on the dates
written below.

Name:_ {mwouriada, & LI R

Date: 20.05. 20229

Ny a i~ \
Signature; | (c 1, ALY oda. Sooove I

INFOCITY, Bhubaneswar - 7519 024, INDIA
hitp mﬂwn :
: '_,g%_,-;‘-,._-



REF.NO: ESSPL/HR/180422444 Date: 18" April’22

Name: Akankshya Rani Dash
Mail ID: dipaminul43@gmail.com
Contact Number: 8114939668

Dear Akankshya,

RE: OFFER FOR THE POSITION OF SOFTWARE TRAINEE

With reference to your application and subsequent interview you had with us, we
have pleasure to offer you the position of Software Trainee (Grade — A1) on the
mutually agreed terms and conditions.

As discussed, you should join duties on or before 21-April-2022. At the time of your
joining, you would be required to submit the following: -

a)
b)
c)
d)
e)
f)

Proof of Age (Date of Birth Certificate)

Certified frue copies of your education / professional qualifications.
4 passport size colored photographs.

Passport Original and Photocopy

PAN Card Original & Photocopy

Aadhar Card Original & Photocopy

You will be on probation for a period of six months from the date of joining.

On joining, you may please meet Ms.Sudesna Nayak. On submission of your joining
report, you will be issued a formal letter of appointment explaining terms and
conditions, which will be binding on both the parties. Your initial posting will be in
Bhubaneswar, however you may be transferred to any other office locations of
ESSPL in India or abroad.



Please return the duplicate copy of this letter duly signed by you as a token of your
acceptance.

Your offer is valid subject to reference check from our authorized verification
agency.

Thanking you,
Yours faithfully,

For Enterprise System Solutions Pvt. Ltd., | ACCEPT

(Mr.Somprabh Jha)
Vice President



Encl.: Proposed Salary Annexure.

Particulars Amount in INR Amount in INR

(per Annum) (per Monthly)
ik Basic Salary 96000 8000
2 HRA 38400 3200
3 Special 124462 10372
Allowances
4 Other Non- 0 0
Taxable
Allowances
Sum of 258862
(1)+(2)+(3)+(4)
6 Provident Fund 11520 960
7 Gratuity 4618 385
8 Insurance 0 0
g Fixed CTC 275000

[(5) + (6) + (7)
+(8)]
Variable Pay

Annual
Performance
Bonus
Cost To Company 300000
[(9) + (10)]

Enterprise System Solutions Pvt. Ltd., | ACCEPT

(Mr.Somprabh Jha)
Vice President



REF.NO: ESSPL/HR/180422445 Date: 18" April'22

Name: Minakshi Kar
Mail ID: minakshikar02@gmail.com
Contact Number: 9078038302

Dear Minakshi,

RE: OFFER FOR THE POSITION OF SOFTWARE TRAINEE

With reference to your application and subsequent interview you had with us, we
have pleasure to offer you the position of Software Trainee (Grade — A1) on the
mutually agreed terms and conditions.

As discussed, you should join duties on or before 21-April-2022. At the time of your
joining, you would be required to submit the following: -

a)
b)
c)
d)
e)
f)

Proof of Age (Date of Birth Certificate)

Certified true copies of your education / professional qualifications.
4 passport size colored photographs.

Passport Original and Photocopy

PAN Card Original & Photocopy

Aadhar Card Original & Photocopy

You will be on probation for a period of six months from the date of joining.

On joining, you may please meet Ms.Sudesna Nayak. On submission of your joining
report, you will be issued a formal letter of appointment explaining terms and
conditions, which will be binding on both the parties. Your initial posting will be in
Bhubaneswar, however you may be fransferred to any other office locations of
ESSPL in India or abroad.



Please return the duplicate copy of this letter duly signed by you as a token of your
acceptance.

Your offer is valid subject to reference check from our authorized verification
agency.

Thanking you,
Yours faithfully,

For Enterprise System Solutions Pvt. Ltd., 1 ACCEPT

(Mr.Somprabh Jha)
Vice President



Encl.: Proposed Salary Annexure.

Particulars Amount in INR Amount in INR
(per Annum) (per Manthly)
1: Basic Salary 96000 8000
2 HRA 38400 3200
3 Special 124462 10372
Allowances
4 Other Non- 0 0
Taxable
Allowances
Sum of 258862
(1)+(2)+(3)+(4)
6 Provident Fund 11520 960
& Gratuity 4618 385
8 Insurance 0 0
9 Fixed CTC 275000

[(5) +(6) + (7)
+(8)]
Variable Pay

Annual
Performance
Bonus
11 Cost To Company
[(9) + (10)]

300000

Enterprise System Solutions Pvt. Ltd., 1| ACCEPT

{(Mr.Somprabh Jha)
Vice President



REF.NO: ESSPL/HR/ 180422460 Date: 18" April'22

Name: Prince Kumar Behera
Mail ID: princebehera734@gmail.com
Contact Number: 9584718859

Dear Prince,

RE: OFFER FOR THE POSITION OF SOFTWARE TRAINEE

With reference to your application and subsequent interview you had with us, we
have pleasure to offer you the position of Software Trainee (Grade — A1) on the
mutually agreed terms and conditions.

As discussed, you should join duties on or before 21-April-2022. At the time of your
joining, you would be required to submit the following: -

Proof of Age (Date of Birth Certificate)

Certified true copies of your education / professional qualifications.
4 passport size colored photographs.

Passport Original and Photocopy

PAN Card Original & Photocopy

Aadhar Card Original & Photocopy

—
=8 L2,

You will be on probation for a period of six months from the date of joining.

On joining, you may please meet Ms.Sudesna Nayak. On submission of your joining
report, you will be issued a formal letter of appointment explaining terms and
conditions, which will be binding on both the parties. Your initial posting will be in
Bhubaneswar, however you may be transferred to any other office locations of
ESSPL in India or abroad.



Please return the duplicate copy of this letter duly signed by you as a token of your
acceptance.

Your offer is valid subject to reference check from our authorized verification
agency.

Thanking you,
Yours faithfully,

For Enterprise System Solutions Pvt. Ltd., | ACCEPT

(Mr.Somprabh Jha)
Vice President



Encl.: Proposed Salary Annexure.

Particulars Amount in INR Amount in INR

(per Annum) (per Manthly)

1 Basic Salary 96000 8000
2 HRA 38400 3200
3 Special 124462 10372

Allowances
4 Other Non- 0 0

Taxable
Allowances
0 586

6 Provident Fund 11520 960
7 Gratuity 4618 385
8 Insurance
9 Fixed CTC 275000

[(5) +(8) + (7)
+(8)]
Variable Pay
Annual

Performance
Bonus
4] Cost To Company 300000
[(9) +(10)]

Enterprise System Solutions Pvt. Ltd., | ACCEPT

(Mr.Somprabh Jha)
Vice President



REF.NO: ESSPL/HR/180422448 Date: 18" April'22

Name: Sonali Barik
Mail ID: sonali.barik129@gmail.com
Contact Number: 9861883392

Dear Sonali,

RE: OFFER FOR THE POSITION OF SOFTWARE TRAINEE

With reference to your application and subsequent interview you had with us, we
have pleasure to offer you the position of Software Trainee (Grade - A1) on the
mutually agreed terms and conditions.

As discussed, you should join duties on or before 21-April-2022. At the time of your
joining, you would be required to submit the following: -

a)
b)

Proof of Age (Date of Birth Certificate)

Certified true copies of your education / professional qualifications.
4 passport size colored photographs.

Passport Original and Photocopy

PAN Card Original & Photocopy

Aadhar Card Original & Photocopy

You will be on probation for a period of six months from the date of joining.

On joining, you may please meet Ms.Sudesna Nayak. On submission of your joining
report, you will be issued a formal letter of appointment explaining terms and
conditions, which will be binding on both the parties. Your initial posting will be in
Bhubaneswar, however you may be transferred to any other office locations of
ESSPL in India or abroad.



Please return the duplicate copy of this letter duly signed by you as a token of your
acceptance.

Your offer is valid subject to reference check from our authorized verification
agency.

Thanking you,
Yours faithfully,

For Enterprise System Solutions Pvt. Ltd., | ACCEPT

(Mr.Somprabh Jha)
Vice President



Encl.: Proposed Salary Annexure.

Particulars Amount in INR Amount in INR
(per Annum) (per Manthly)
1 Basic Salary 96000 8000
2 HRA 38400 3200
Special 124462 10372
Allowances
4 Other Non- 0 0
Taxable
Allowances
Sum of 258862
(1)+(2)+(3)+(4)
6 Provident Fund 11520 960
7 Gratuity 4618 385
8 Insurance 0 0
9 Fixed CTC

[(5) + (6) + (7)
+(8)]
Variable Pay

Annual
Performance
Bonus
£ Cost To Company 300000
[(9) +(10)]

Enterprise System Solutions Pvt. Ltd., | ACCEPT

(Mr.Somprabh Jha)
Vice President



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

M Gmall Ananya Panja <ananyapanj542@gmail.com>

Infosys Campus Recruitment Program: Congratulations, you have a job offer

1 message

Infosys Freshers Recruitment <Talent. Acguisition@infosys.com=> Wed, May 18, 2022 at 1:53 PM

To: Infosys Freshers Recruitment <Talent Acquisition@infosys.com= *

Move forward. [*t>

Take the warid with you.

CAMPUS

RECRUITMENT
PROGRAM

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail.google.com/mail/u/1/?ik=1815{6692adview=pi&search=all&permthid=thread-f%3A1733151807 181502284 &simpl=msg-f%3A17331518071...

mn



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

M Gmail Barsha Jena <jenab7847@gmail.com>

Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent Acquisition@infosys.com> Tue, Jan 18, 2022 at 1:53 PM

To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>

Move forward, []})

Take the workd with you.

CAMPUS

RECRUITMENT
PROGRAM

Hello!

Thank you for participating in the Infosys Campus Recruitment Program,

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent. Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail.google.comimail/u/1/7ik=1815f6692a&view=pt&search=all&permthid=thread-%3A1733151807181502284 &simpl=msg-f*%3A17331518071... 1/1



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

M G ma |I Bisakha Rout <routbishakha21@gmail.com>

Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>
To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=>

Wed, May 18, 2022 at 1:53 PM

Momid [ o

- -

CAMPUS &7 wl

RECRUITMENT ¢
PROGRAM (3,

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail.google.com/mail/u/1/?ik=1815f6692a8view=pt&sea rch=all&permthid=thread-%3A1733151807181502284&simpl=m sg-f%3A17331518071... 1/



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

M Gmall Bubuna Das <dasbubuna1999@grmail.com>

Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>
To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=

Move forward. [@s

Take the worid with you,

GAMPUS

RECRUITMENT
PROGRAM G5,

A
~

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail.google.com/mail/u/1/?ik=1815f6692a&view=pt&search=all&permthid=thread-f%3A17331518071815022848&simpl=msg-[%3A17331518071...

11



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

M G mall Diptimayee Jena <diptimayeejen2000@gmail.com>

Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent Acquisition@infosys.com=
To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>

Tue, Jan 18, 2022 at 1:53 PM

Move forward. [ iy (o

~ ’ -

CAMPUS o

Take the workd with you.

RECRUITMENT
PROGRAM &>

P

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final Jjob offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent. Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail.google.com/mail/u/1/?ik=1815f6692a&view=pt&search=all&permthid=thread-f%43A1733151807181 502284 8&simpl=msg-f%3A17331518071... 111



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

M Gmail Monalisa Parida <monalisaparida8825@gmail.com>

Infosys Campus Recruitment Program Congratulatlons, you have a job offer
1 message

Infosys Freshers Recruitment <Talent Aoqutsitlon@mfosys com=> Wed, May 18, 2022 at 1:53 PM
To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=

Move forward. [15>

Take the workd with you.

CAMPUS
HEGHUITMENT

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.
Regards,

Talent Acquisition

Infosys

https://mail.google.com/mail/u/1/?ik=1815f6692adview=pt&search=all&permthid=thread-{%3A1733151807181502284&simpl=msg-[%3A17331518071... 1/



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

N' Gmail Pranay Kumar Behera <kumarprannay@amail.com>
Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com> Tue, May 17, 2022 at 6:53 PM

To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Move forward. [}

Take the word with you.

GAMPUS

RECRUITMENT
PROGRAM <5

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https:/imail.google.com/mail/u/1/?ik=1815f6692adview=pt&search=all&permthid=thread-f%3A1733151807 181502284 &simpl=msg-%:3A17331518071... 1/1



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

l ' ' Gmall : Satabdi Behera <satabdibehera003@gmail.com>

Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=> Tue, May 17, 2022 at 4:53 PM

To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>

Move forward. [f/,}

Take the world with you.

CAMPUS

RECRUITMENT
PROGRAM <G>

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail.google.com/mail/u/1/?ik=1815f6692adview=pt&search=all&permthid=thread-{%3A1733151807181502284&simpl=msg-%3A17331518071... 1/1



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

M Gmall Sourapratap jena <scurapratap1999@gmail.com>
Infosys Campus Recruitment Program: Congratulations, you have a job offer

1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=> Tue, Jan 18, 2022 at 4:53 PM

To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=>

Move forward. []S)

Take the wodd with you,

GAMPUS

RECRUITMENT
PROGRAM (O

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional joh offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent. Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://imail.google.com/mail/u/1/7ik=1815f6692adview=pt&search=all&permthid=thread-f%3A1733151807 181502284 &simpl=msg-f%3A17331518071... 1/1



Gmail - Infosys Campus Recruitment Program: Congratulations, you have a job offer

M Gmail Souvik Karak <souvikkarak848108@gmail.com>
Infosys Campus Recruitment Program: Congratulations, you have a job offer

1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com> Tue, Jan 18, 2022 at 4:53 PM

To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>

Move forward, r@

Take the word with you.

CAMPUS

RECRUITMENT
PROGRAM (55,

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Taleni.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://imail.google.com/mail/u/1/?ik=1815f6692a8view=pt&search=all&permthid=thread-f%3A1733151807181502284 &simpl=msg-f%3A17331518071... 1/1



INfosys

Navigate your next
HRD/2T/1004682511/22-23 June 24, 2022

Ms. Ankita Priyadarsini Rout
At/Po-Korian,

Dhenkanal
Dhenkanal-759013

India

Ph: +91-8260939646

Dear Ankita Priyadarsini,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Not Verified

Digitally sighd by Blchard Lobo
Dale: 2022.06 244:54:44 |1ST
Reason: Digitaty’ Signed
Lacation: Bangalgre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Navigate your next
HRD/1004682511/22-23 June 24, 2022

Ms. Ankita Priyadarsini Rout
At/Po-Korian,

Dhenkanal
Dhenkanal-759013

India

Ph: +91-8260939646
Dear Ankita Priyadarsini,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer;

Joining

Your scheduled date of employment with us will be 07-Jul-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training
The training program will consist of classroom/virtual training and on-the-job training. The. duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page2of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2022-23 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 7
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered

towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 7
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signatus;pﬁm Verified
Digitally signed bj‘r chard Lobo
Date: 2022.06 244(4:54,44 I1ST

Reasan: Digitaty'Signed
Location: Bangalgre

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus(@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between vou and Infosys Limited
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ANNEXURE - 1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Ankita Priyadarsini Rout
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
1 MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Margin M
scheme Eligible Amount In INR | Interest Monthly Instalments {T: ;eg:::mef;ﬁze e
SALARY LOAN
(subjeet to submission of] 12000 y _ :
Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=> Tue, Jan 18, 2022 at 1:53 PM

To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>

Move forward. |1>

Take the workd with you.

CAMPUS

RECRUITMENT
PROGRAM

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent. Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We loaok forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://imail.google.com/mail/u/1/7ik=1815f6692a&view=pt&search=all&permthid=thread-f%3A1733151807 181502284 &simpl=msg-f%3A17331518071...

mn
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Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>
To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=>

Move forward. [t>

Take the world with you.

CAMPUS

RECRUITMENT
PROGRAM

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional joh offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https:/fmail.google.com/mail/iu/1/7ik=1815f6692adview=pt&search=all&permthid=thread-f%3A1733151807 181502284 &simpl=msg-f%3A17331518071...

Tue, Jan 18, 2022 at 3:53 PM
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1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>
To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=>

Tue, Jan 18, 2022 at 3:53 PM

Move forward. [1>\

Taie the world with you.

CAMPUS

RECRUITMENT
PROGRAM

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail.google.com/mail/u/1/?ik=1815f6692a&view=pté&search=all&permthid=thread-{%3A17331518071815022848&simpl=msg-%3A17331518071... 1/1
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Infosys Campus Recruitment Program: Congratulations, you have a job offer
(| message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com> Tue, Jan 18, 2022 at 5:53 PM

To: Infosys Freshers Recruitment <Talent Acquisition@infosys.com>

Move forward, [

CAMPUS

RECRUITMENT
PROGRAM (0

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent. Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail. google.com/mail/u/1/?ik=18156692a8view=pi&search=all&permthid=thread-f%3A1733151807181502284&sim pl=msg-f%3A17331518071... 1M
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Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com=> Tue, Jan 18, 2022 at 5:53 PM
To: Infosys Freshers Recruitment <Talent Acquisition@infosys.com>

Move forward. [1>\

Take the word with you.

CAMPUS

RECRUITMENT
PROGRAM <55

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https://mail.google.comimail/u/1/7ik=18156692adview=pt&search=all&permthid=thread-f%3A1733151807 181502284 &simpl=msg-%3A17331518071... 1/1
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HRD/2T/1003357651/21-22 January 16, 2022

Ms. Soosri Sunanda Swain

VIL- TULASIPALLI, PO- DIHAPADHALA PS- BHANJANAGAR,
DIST - GANJAM,VIA - TANARADA

Bhanjanagar-761140

India

Ph: +91-7606093119

Dear Soosri Sunanda,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Not Verified
Digitally sigfigd by Bhchard Lobo
Date: 2022,01 16/4:39:15 IST
Reason: Digitatty Signed
Location: Bangalre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1003357651/21-22 January 16, 2022

Ms. Soosri Sunanda Swain

VIL- TULASIPALLI, PO- DIHAPADHALA,PS- BHANJANAGAR,
DIST - GANJAM,VIA - TANARADA

Bhanjanagar-761140

India

Ph: +91-7606093119

Dear Soosri Sunanda,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 24-Jan-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Company Confidential - This communication is confidential between vou and Infosys Limited
Page 3 of 7
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Cenfidential - This communication is confidential between you and Infosys Limited
Page 4 of 7
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Y ours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signatus}ﬂp Verified
Digitally slglned by Fichard Lobo
Dale: 2022 01/1644:39:15 IST

Reasan: Digitalty Signed
Location: Bangalfre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)
NAME Ms. Soosri Sunanda Swain
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
. MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments ?-:: :f::r'::?;?ze loyee)
SALARY LOAN

(subject to submission of] 12000 L )

Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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Infosys Campus Recruitment Program: Congratulations, you have a job offer
1 message

Infosys Freshers Recruitment <Talent. Acquisition@infosys.com> Tue, May 17, 2022 at 4:53 PM

To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>

Take the world with you.

CAMPUS
RECRUITMENT
PROGRAM

forward, [ o
Move forward. [ by ()

oz - s ~ -

Y

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for Systems Associate role. The compensation for
this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

https:/imail.google.com/mail/u/1/?ik=1815f6692adview=pi&search=all&permthid=thread-{%3A1733151807181502284&sim pl=msg-f%3A17331518071... 1/1
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HRD/2T/1003357701/21-22 January 16, 2022

Ms. Swaraj Sahil Martha
Plot-L-694, phase-2, Dumduma,
Bhubaneswar
Bhubaneswar-751019

India

Ph: +91-9861600963

Dear Swaraj Sahil,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Date: 2022.014 :18:51 IST
Reason: Digitatty Signed
Location: Bangal$re

Signature Not Verified
Digitally siglrﬁfggmard Lobo

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1003357701/21-22 January 16, 2022

Ms. Swaraj Sahil Martha
Plot-L-694, phase-2, Dumduma,
Bhubaneswar
Bhubaneswar-751019

India

Ph: +91-9861600963
Dear Swaraj Sahil,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 24-Jan-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Company Confidential - This communication is confidential between vou and Infosys Limited
Page 3 of 7
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 7
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally sighed by Bichard Lobo
Date: 2022.01 16,
Reason: Digilaty'Signed
Location: Bandalbre

INFOSYS LIMITED

CIN: L85110KA1981PLC0O13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Swaraj Sahil Martha
ROLE Operations Executive
ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
| MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630

GRATUITY - 4.81% of Basic Salary* 653

FIXED GROSS SALARY (1+2+3) 18,581

TOTAL GROSS SALARY 18,581

OTHER BENEFITS
Margin M

Scheme Eligible Amount In INR | Interest Monthly Instalments (T: ;glhl:lrne?:;‘:])l{e loyee)

SALARY LOAN

(subject to submission of| 12000 . _ :

Trainee Agreement) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
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OFFER LETTER

17th July 2022

Abhipsa Behera
Gurgaon

Dear Abhipsa,

With reference to your interview and subsequent discussions we held with you, we are pleased to offer
—_— you the position of “Recruitment Associate” in our organization.

Your joining date will be 2nd Aug,2022. Your annual compensation will be Rs. 3,47,835 (Three Lakh Forty
Seven Thousand Eight Hundred Thirty Five) CTC (Cost to company). Details of the CTC Break-up are given
in Annexure-| provided with this letter.

As a member of Integrated Resources Staffing Pvt Ltd, we would ask for your commitment to deliver
outstanding quality and results that exceed client expectations. In addition, we expect your personal
accountability in all the actions, advice, and results that you provide as a representative of our
organization. In return, we are committed to providing you with every opportunity to learn, grow and
stretch to the highest level of your ability and potential.

This is an Offer letter only; your exact terms and conditions of employment will be mentioned in the
appointment letter which will be issued on your joining this organization.

If any irrequiarities are identified during Background verification the offer will be rescind.

Please signify your acceptance of the above terms and conditions of this offer by signing the duplicate
copy of this letter.

You are advised to join on 2nd Aug,2022. After this date this Offer Letter will stand withdrawn.,
Wishing you all the best.

For Integrated Resources Staffing Pvt Ltd

S s

Sonia Kapoor
Assistant General Manager - Human Resources

infa@irioniine.com wwrwdirlonline.com UEI000GI20MMPTCI05142

: . Ahmedabad Vadodara . Gurgaon Ff; Pune
wit fioar, Binort B BEausre N Sindhu Officene 8, 24 Aoor. Brivikege 3rd Floor, Tower -2, Orignt Bertech
Bhavan Boad, Bodakdey, Avanue, Bohing Atlantls, Vadiwodi, Huginess Tower, Sector .34, N
Ahmarcdabec Gujerat. 380055 Vadndara, SSO0G7 - $90%9 21908 Gurgmon, 122004